
CITY OF SOUTH EL MONTE

 REGULAR MEETINGS OF THE SOUTH EL MONTE CITY COUNCIL AND THE
SUCCESSOR AGENCY TO THE SOUTH EL MONTE IMPROVEMENT DISTRICT

AGENDA

FEBRUARY 25, 2020, 6:00 PM

COUNCIL CHAMBERS
1415 N. SANTA ANITA AVENUE
SOUTH EL MONTE, CA 91733

GLORIA OLMOS, MAYOR/CHAIRPERSON
GRACIE RETAMOZA, MAYOR PRO TEM/VICE CHAIRPERSON

MANUEL ACOSTA, COUNCILMEMBER/COMMISSIONER
RICHARD ANGEL, COUNCILMEMBER/COMMISSIONER

HECTOR DELGADO, COUNCILMEMBER/COMMISSIONER

ANTHONY R. TAYLOR, CITY ATTORNEY/GENERAL COUNSEL
RACHEL BARBOSA, CITY MANAGER/EXECUTIVE DIRECTOR

ROSE JUAREZ, CITY CLERK/SECRETARY

In accordance with the Americans with Disabilities Act of 1990, if
you require a disability-related modification or accommodation to
attend or participate in this meeting, including auxiliary aids or
services, please call the City Clerk’s office at (626) 579-6540 at least
48 hours prior to the meeting. Any public writings distributed by the
City of South El Monte to a least a majority of the City Council
regarding any item on this regular meeting agenda will be made
available at the Receptionist Counter at City Hall located at above
address during normal business hours.
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1. ROLL CALL Councilmembers: Acosta, Angel, Delgado, Retamoza, (Mayor) Olmos

2. PLEDGE OF ALLEGIANCE Councilmember Richard Angel

3. INVOCATION Pastor Benjamin Garrett, Faith Dominion Church

4. APPROVAL OF THE AGENDA

          By motion of the City Council, this is the time to notify the public of any changes to the
agenda, remove items from the consent calendar for individual consideration and/or
rearrange the order of the agenda.

5. PRESENTATIONS

5.a. RECOGNITION OF CITY COUNCIL BY ACTIVE SGV

ActiveSGV to recognize City Council for the successful 626 Golden Streets -
Streets and Treats October 26 Open Streets Event.

5.b. PRESENTATION BY LIFE STEPS FOUNDATION, PROGRAM
SUPERVISOR CINDY YU-SHU CHENG

Presentation by Life Steps Foundation Promoting an Earth Day 5K
Run/Walk Saturday, April 18, 2020 at Whittier Narrows Recreation Area in
Support of Children and Adults with Developmental Disabilities.

6. PUBLIC COMMENT

          Speakers may provide public comments on any matter that is within the subject
matter jurisdiction of the City Council, including items on the agenda.  Each speaker
may speak for up to five minutes.  With respect to non-public hearing agenda items,
speakers shall provide their comments at this time. With respect to public hearing
agenda items, speakers are encouraged to speak during the public hearing if they
want their comments to be included in the record of the public hearing.  Unless a
majority of the Council objects, the Mayor may provide to speakers more or less time
to speak.  Any documents for review should be presented to the City Clerk for
distribution.
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7. CONSENT CALENDAR

          Items on the Consent Calendar are considered to be routine and customary and are
enacted by a single motion with the exception of items previously removed by a
member of the City Council during "Approval of the Agenda" for individual
consideration.  Any items removed shall be individually considered immediately after
taking action on the Consent Calendar.

7.a. MINUTES

Staff seeks City Council approval of the Minutes of the Adjourned Regular
and Regular meetings of February 11, 2020.

RECOMMENDED ACTION: Staff recommends that the City Council
approve the above referenced minutes.
Minutes

7.b. WARRANTS

Authorizing payment of City expenditures for the period of February 12,
2020 through February 25, 2020 totaling $448,226.08.

RECOMMENDED ACTION: Staff recommends that the City Council
adopt Resolution No. 20-11, authorizing payment of City
expenditures. 
Resolution No. 20-11

7.c. CITY MANAGER'S WEEKLY INFORMATIONAL ITEMS

Report on staff activities beginning the week of February 3, 2020 and
ending the week of February 13, 2020.

RECOMMENDED ACTION: Staff recommends that the City Council
receive and file the reports.
Weekly Informational Items

7.d. APPROVE LOCATIONS FOR INSTALLING E-BIKE STATIONS ON
CITY PROPERTY

City Staff has been working with the San Gabriel Valley Coalition of
Governments (SGVCOG) and Gotcha Media Holdings, LLC, to identify
locations around the City to station E-Bikes.  We have identified 6 station
sites, two of which are on school property at New Temple Park and Shively
Park.
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RECOMMENDED ACTION: Staff recommends that the City Council
approve the E-Bike Stations located on City property.
E-Bike South El Monte Site Plans

7.e. ADOPT RESOLUTION NO. 20-13, APPROVING A CITY-WIDE SALARY
SCHEDULE IN COMPLIANCE WITH THE CALIFORNIA PUBLIC
EMPLOYEES RETIREMENT SYSTEM (CALPERS) REQUIREMENTS

The City of South El Monte contracts with the CalPERS to provide
retirement benefits for its employees. In order to comply with applicable
sections of the California Government Code (Government Code), California
Code of Regulations (CCR) and the City's contract with CalPERS,  as it
relates to earnable compensation for purposes of calculating employees
retirement benefits, staff is recommending the adoption of a City-wide
Salary Schedule.  This resolution would not make any changes to salaries
for City employees.  Instead, it would make available in a single document
City salaries already approved by the City Council. 

RECOMMENDED ACTION: Staff recommends the City Council adopt
Resolution No. 20-13, approving a city-wide salary schedule in
compliance with CalPERS requirements.
Attachment A - Resolution No. 20-13 
Attachment B - City-wide Salary Schedule

7.f. ADOPT RESOLUTION 20-12, APPROVING BUILDING INSPECTION
FEES FOR THE MAYANS PROJECT TO REFLECT THE RATES IN
PLACE PRIOR TO OCTOBER 2017 AND TO WAIVE THE
DEVELOPMENT FEE AND UTILIZE AN HOURLY RATE ON BOTH ON
SITE AND OFF SITE ENGINEERING INSPECTION FEES

The Mayans Project is a mix-used 77-unit development currently being
constructed at 1124 and 1204 Santa Anita Avenue. City Council approved
the developer, Mayans Development’s, request for a waiver and reduction
for certain fees being charged during the construction phase of the Mayans
Project. The request included the following: (1) a waiver of the 1% Valuation
Development Fee which is $150,000; (2) a reduction in Building Inspection
Fees to reflect the rates in the pre-October 2017 fee schedule; and (3)
utilization of an hourly rate on both On-Site and Off-Site Engineering
Inspection Fees.  

RECOMMENDED ACTION: Staff recommends City Council adopt
Resolution 20-12, approving Building Fees for the Mayans Project to
reflect the rates in place prior to October 2017 and to waive the
Development Fee, and utilize an hourly rate on both  On-Site and
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Off-Site Engineering Inspection Fees.
Attachment A- Resolution 20-12
Attachment B - Mayans Project Fees

7.g. ADOPT RESOLUTION NO. 20-14, APPROVAL OF THE EMPLOYMENT
AGREEMENT FOR FINANCE DIRECTOR

Adoption of Resolution No. 20-14, consenting to the appointment of Karen
Aceves as Finance Director and approving an employment agreement
between the City of South El Monte and Karen Aceves.

RECOMMENDED ACTION: Staff recommends that the City Council
adopt Resolution No. 20-14, approving an employment agreement
with Karen Aceves and consenting to her appointment as Finance
Director.
Attachment A - Resolution 20-14
Attachment B - Finance Director Employment Agreement

7.h. ADOPT RESOLUTION NO. 20-16, APPROVING THE CONTRACT
EXTENSION WITH ADVANCED MICROCOMPUTING CONCEPTS
(AMC) FOR CLOUD BACKUP SERVICES FOR AN ADDITIONAL
THREE YEARS IN AN AMOUNT NOT-TO-EXCEED $27,000 FOR A
TOTAL NOT-TO-EXCEED CONTRACT AMOUNT OF $45,000, AND
APPROVING AN APPROPRIATIONS REQUEST FOR FISCAL YEAR
(FY) 2019/20 IN THE AMOUNT OF $2,250

On June 14, 2017, the City issued a Request for Proposal (RFP) for cloud
backup services and received three proposals by the July 16, 2017
deadline.  On March 27, 2018, the City Council awarded a contract to AMC
for cloud backup services (Services) for a term of two years in an amount
not-to-exceed $18,000.  Staff now seeks to extend the contract with AMC for
three additional years, and increase the Contract Sum accordingly.

RECOMMENDED ACTION: Staff recommends that the City Council
adopt Resolution No. 20-16, approving the contract extension with
AMC for cloud backup services for an additional three years in an
amount not-to-exceed $27,000 for a total not-to-exceed contract
amount of $45,000, and to approve an appropriations request for FY
2019/20 in the amount of $2,250.
Attachment A - Resolution No. 20-16
Attachment B - Amendment No.1
Attachment C - Agreement for Cloud Back Up Services

7.i. ADOPT RESOLUTION NO. 20-17, APPROVING AMENDMENT NO. 1
TO THE AGREEMENT WITH ADVANCED MICROCOMPUTING
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CONCEPTS (AMC) FOR THE PURCHASE AND INSTALLATION OF
MICROSOFT SOFTWARE LICENSES, UPGRADE TO A PLAN WITH
ADDED SOFTWARE CAPABILITIES WITH NO INCREASE IN COST,
AND TO ADD AN ELEVATED SECURITY PLAN EQUATING TO
$13,248 IN ANNUAL SERVICE COSTS, INCREASING
COMPENSATION TERMS FROM $90,000 TO $105,456 TO ACCOUNT
FOR THE ADDED SECURITY PLAN

The City's I.T. services provider, AMC, is consistently assessing the City's
needs, gauging its usage of respective service products, including Microsoft
licenses, and identifying optimal cyber security service plans to better
withstand potential cyber security threats. In such, AMC has identified an
alternate Microsoft Enterprise Software Plan and an enhanced cyber
security service plan that better suits the needs of the City.

RECOMMENDED ACTION: Staff recommends that the City Council
adopt Resolution No. 20-17, approving Amendment No. 1 to the
Agreement with AMC for the purchase and installation of Microsoft
Software Licenses, to upgrade to a plan with added software
capabilities and with no increase in cost, and to add an elevated
security plan equating to $13,248 in annual service costs, increasing
compensation terms from $90,000 to $105,456 to account for the
added security plan.
Resolution No. 20-17

7.j. ADOPT RESOLUTION NO. 20-18, APPROVING AMENDMENT NO. 7
TO THE AGREEMENT WITH THE COUNTY OF LOS ANGELES FOR
THE ELDERLY NUTRITION PROGRAM SERVICES

On July 1, 2016, a four-year agreement between the County of Los Angeles
through its Department of Workforce Development, Aging and Community
Services (the “County”) and the City of South El Monte (the “City”)  was
entered into to assist with the funding for the City’s Elderly Nutrition Program
Services (the “Agreement”). This Amendment will increase the allocated
baseline funding from $185,191 to $229,361 resulting in an increase of
$44,170 for Fiscal Year (FY) 2019-20 only.

RECOMMENDED ACTION: Staff recommends that the City Council
adopt Resolution No. 20-18, approving Amendment No. 7 to the
Agreement and authorize the City Manager to execute Amendment
No. 7.
Attachment A - Resolution 20-18
Attachment B - Amendment No. 7
Attachment C - ENP Allocation Letter
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8. PUBLIC HEARINGS None.

9.  GENERAL BUSINESS

9.a. FACILITY RESERVATION FEE WAIVER AMENDMENT REQUESTED
BY SOUTH EL MONTE NATIONAL LITTLE LEAGUE 

The South El Monte National Little League is requesting an amendment to
the City Council approved Fee Waiver granted at the December 3, 2019
City Council meeting.

RECOMMENDED ACTION: Staff recommends that the City Council
discuss and review the fee waiver amendment request by the South
El Monte National Little League, and if approved, appropriate the
additional funds in the amount of $5,077.50  from the general fund
budget and extend the usage of New Temple Park Snack Bar until
July 31, 2020. 
South El Monte National Little League Letter

10. COMMITTEE REPORTS, INCLUDING AB 1234 REPORTS: 

          AB 1234 requires that councilmembers must briefly report, orally or in writing, on
meetings attended at City expense (for example, Contract City and League of
California Cities Conferences, ICSC conferences, etc.) at the City Council meeting
following the meeting.

11. CORRESPONDENCE

11.a. CORRESPONDENCE FROM EPIPHANY CATHOLIC SCHOOL
REQUESTING SPONSORSHIP FOR THEIR 60TH DIAMOND GALA
CELEBRATION ON MARCH 21, 2020

Epiphany Catholic School is a 501(c)(3) Non-Profit institution, the school
depends on fundraisers to supplement the full cost of education for
deserving students in South El Monte and are looking to raise $80,000.

RECOMMENDED ACTION: Staff recommends the City Council review
the request from Epiphany Catholic School for the Annual Diamond
Gala and choose the $500 Flapper Level. Previous action taken by
the City Council is to adhere to a $500 limit. 
Request Letter

12. COUNCILMEMBERS' AGENDA
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12.a. COUNCILMEMBER RICHARD ANGEL

1. Corrugated Buildings on Potrero and Rush

2. Food Truck at 1954 Central Avenue

12.b. MAYOR GLORIA OLMOS

1. Discussion on Safety Measures Regarding Solicitors

13. CLOSED SESSION

13.a. CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION

Discussion of potential for initiation of litigation pursuant to Government
Code Section 54956.9(d)(4) - 2 potential cases.

14. RECESS COUNCIL MEETING

15. ANNOUNCEMENT OF CITY CLERK (PRIOR TO CONVENING THE
SUCCESSOR AGENCY MEETING)

          Pursuant to Government Code Section 54952.3, the City Clerk will announce that
Board Members do not receive any compensation or stipend for attending the
Successor Agency meeting.

16. SUCCESSOR AGENCY MEETING - CALL TO ORDER AND ROLL CALL

          Board Members:  Acosta, Angel, Delgado, Retamoza, (Chairperson) Olmos

17. APPROVAL OF AGENDA

          This is the time for the Board to remove any items from the consent calendar for
individual consideration, table, continue, add items, or to make a motion to rearrange
the order of this agenda.
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18. PUBLIC COMMENTS 

          Persons wishing to address the Board on any item on the agenda, or any other
matter, are invited to do so at this time.  Pursuant to the Brown Act, the Board cannot
discuss or take action on items not on the agenda.  Matters brought before the Board
that are not on the agenda may, at the Board's discretion, be referred to staff or
placed on the next agenda.

19.  CONSENT CALENDAR

          Items on the Consent Calendar are considered to be routine and customary and are
enacted by a single motion with the exception of items previously removed by a
member of the Board during "Approval of the Agenda" for individual consideration. 
Any items removed shall be individually considered immediately after taking action
on the Consent Calendar.

19.a. MINUTES

Staff seeks Board approval of the Minutes of the January 28, 2020 Regular
meeting.

RECOMMENDED ACTION: Staff recommends that the Agency Board
approve the above referenced minutes.
Minutes

20. EXECUTIVE DIRECTOR'S AGENDA None.

21.  ADJOURNMENT OF SUCCESSOR AGENCY MEETING

22. RECONVENE AND ADJOURN COUNCIL MEETING March 10, 2020, 5:30 p.m.

          IN MEMORY OF YOLANDA DEL RIO, PATRIOTIC COMMISSIONER, FORMER
COMMUNITY SERVICES COMMISSIONER AND LONG TIME SOUTH EL MONTE
RESIDENT
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LAUNCHED IN 1983, LIFE STEPS EMPOWERS

PEOPLE WITH DEVELOPMENTAL DISABILITIES

AND SENIORS TO LIVE INDEPENDENTLY IN THEIR

OWN COMMUNITIES. 
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WHO WE SERVE

 Our program participants reflect California’s rich ethnic and cultural 
diversity

 Children and Families 

➢ (Infant/Toddler In-Home Services) 

 Adults, Older Adults and Seniors

➢ (Independent and Supported Living Services, Mobility Training and Life Skills 
Training, Family Support/Parenting, Adult Day Health Care/Community-Based 
Adult Services, Homemaker and Personal Care Services)
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CHILDREN DIAGNOSED WITH DELAYS

 We foster their growth through the following

 Early Intervention Services in South El Monte areas

 Wee Play Center Based Program

 All services are free for the family and children

 All referrals can be made by parents, teachers, pedestrian
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(AGES 0-3)INFANT/TODDLER IN-HOME

EARLY INTERVENTION SERVICES

 We foster their growth through the following
 The overall goal is to help the child achieve his or her optimal.

 We provide the services on a one-to-one basis.

 We work on the child’s overall developmental domains with his/her 

parents (Cognition, Language, Motor, Social-emotion and Self-help 

Development).

 The program is based in play activities best suited for the child’s 

developmental age. 

 We determine the activities with parents’ input and guidance, 

which factors in the main concerns and goals for their child, 
including his or her unique strengths and needs.
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OUR IMPACT – WITNESSING THE STEPS TO 
CHANGE

 When you hear one of our toddlers overcome 
speech delay by making the first sound or 
saying the first word.

 When you see one of our toddlers overcome 
motor development delay by sitting 
independently, crawling without support and 
taking the first step.

 When you see our clients’ parents feel 
confident about handling their children’s 
behaviors by using positive discipline.
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WE NEED YOUR SUPPORT 

EARTH DAY 5K 
RUN/WALK Saturday, 

April 18, 2020

Whittier Narrows Recreation Area -

Legg Lake

 Location: Whittier Narrows Recreation 

Area Santa Anita Rd., S. El Monte, CA 

91733

ED5K.ORG

Participate our 5K Run/Walk fundraising event!
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EARTH DAY 5K RUN/WALK

Saturday, April 18, 2020

Run time 8:00 am - 10:30 am

Registration check-in starts 6:30 am

Whittier Narrows Recreation Area - Legg Lake

751 South Santa Anita Ave.

South El Monte, CA 91733

Raffle prizes, activities for children, and much more!

*Parking is available on a first come, first serve basis.

Rain or shine we hope to see you there!

LIFE STEPS FOUNDATION IS A 501(C)3 ORGANIZATION.
Sponsorship is available. Contact us for more information.

FOLLOW US AT: LIFESTEPSFOUNDATION LIFESTEPSFOUNDATION LSFNDN

SAN GABRIEL VALLEY CHILD
ABUSE PREVENTION COUNCIL



City Council Agenda Report Agenda
Item No.

7.a.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

SUBMITTED BY: Rose Juarez, City Clerk

SUBJECT: MINUTES

SUMMARY: Staff seeks City Council approval of the Minutes of the Adjourned Regular
and Regular meetings of February 11, 2020.

RECOMMENDATION: Staff recommends that the City Council approve the above
referenced minutes.

ATTACHMENTS:
Minutes
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CITY OF SOUTH EL MONTE
ADJOURNED REGULAR MEETING MINUTES

FEBRUARY 11, 2020 5:30 P.M.
COUNCIL CHAMBERS

1415 N. SANTA ANITA AVENUE
SOUTH EL MONTE, CA 91733 

1. ROLL CALL

Mayor Olmos called the meeting to order at 5:33 p.m.

PRESENT:Councilmembers:  Acosta, Angel, Olmos, and Retamoza.
ABSENT: Councilmember: Delgado.

Also present: (City Attorney) Anthony R. Taylor, (City Manager) Rachel Barbosa, 
(City Clerk) Rose Juarez, (Public Works Director) Rene Salas, and (Deputy City 
Clerk) Paola Lara.

2. APPROVAL OF AGENDA

Mayor Olmos announced the City Council would not recess to Closed Session.

A motion was made by Angel, seconded by Retamoza and carried (4 - 0, Delgado 
"absent") to approve the agenda as amended. 

AYES: Councilmembers: Acosta, Angel, Olmos, and Retamoza.
NAYS: None.
ABSENT:Councilmember: Delgado.

Councilmember Delgado arrived to the meeting at 5:55 p.m.

3. PRESENTATIONS

a. PRESENTATION ON STATE OF THE HOMELESSNESS IN SOUTH EL 
MONTE BY CORRAL CONSULTING

Mr. Richard Corral presented a PowerPoint entitled Homelessness Overview that 
included data on the 2018 vs. 2019 South El Monte Homeless Count, LA County 
Homeless Service System, State Funding, LA County Funding, San Gabriel 
Valley Council of Governments Funding, and Tri-City Homeless Cohort (Baldwin 
Park, El Monte and South El Monte).

In conclusion, Mr. Corral stated the Tri-City Homelessness Cohort received 
$1.07 million from the LA County Homeless Initiative (Measure H) grant that 
supports coordinated strategies and collaborative partnerships to combat 
homelessness, and holds bi-monthly planning meetings to develop strategies 
and budgets for projects across all three cities.

The City Manager stated the Orange County settlement agreement for cities who 
were served lawsuits negotiated the amount of shelter beds they needed in order 

1
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to enforce anti-nuisance and anti-camping laws within their cities, and although  
South El Monte does not have to enter into the settlement agreement, the Tri-
City Homeless Cohort will be using some of their language and resolutions 
to provide the correct amount of shelter beds needed and to enforce anti-
nuisance and anti-camping ordinances within the City.

The City Attorney stated the City of Cypress entered into the Orange County 
settlement agreement and as their City Attorney he spent the past year working 
with them on the document.

In response to Councilmember Acosta's questions, Mr. Corral stated the 
homeless count numbers are official numbers from the Los Angeles County 
Homeless Count, the homeless concentration in the San Gabriel Valley 
increased for families and seniors, the numbers for the Tri-City Cohort 
decreased, however, the numbers increased in cities that have adjoining large 
public spaces such as Whittier Narrows Park, and stated an example of a 
coordinated strategy would be to set up a service coordination hub at the El 
Monte Transit Center as well as satellite locations in South El Monte and Baldwin 
Park for an individual to engage with homeless individuals and coordinate 
services across all three cities.

4. PUBLIC COMMENT

Mayor Olmos opened public comment.

Jose Robles, South El Monte Resident, requested the City's help to pay for his son 
to attend Junior Day football program and to pay for a street sweeping citation.

After determining there was no one else wishing to speak, Mayor Olmos closed 
public comment.

5. CLOSED SESSION

The City Council did not recess to closed session.

a. PUBLIC EMPLOYEE PERFORMANCE EVALUATION GOVERNMENT CODE 
SECTION 54957

Title: City Manager

b. PUBLIC EMPLOYEE APPOINTMENT - GOVERNMENT CODE SECTION 
54957

Title: Assistant City Manager

6. ADJOURNMENT

There being no further business coming before this body, Mayor Olmos adjourned 
the meeting at 6:04 p.m.

_____________________________                ______________________________
          Rose Juarez, City Clerk                                        Gloria Olmos, Mayor
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CITY OF SOUTH EL MONTE
REGULAR CITY COUNCIL MEETING MINUTES

FEBRUARY 11, 2020 6:00 P.M.
COUNCIL CHAMBERS

1415 N. SANTA ANITA AVENUE
SOUTH EL MONTE, CA 91733 

1. ROLL CALL

Mayor Olmos called the meeting to order 6:12 p.m.

PRESENT:Councilmembers:  Acosta, Angel, Delgado, Olmos, and Retamoza.

Also present: (City Attorney) Anthony R. Taylor, (City Manager) Rachel Barbosa, 
(City Clerk) Rose Juarez, (Public Works Director) Rene Salas, (Deputy City Clerk) 
Paola Lara, and (Senior Services Supervisor) Andres Gonzalez.

2. PLEDGE OF ALLEGIANCE

Councilmember Acosta led the Pledge of Allegiance.

3. INVOCATION

Pastor Don Antelo, Calvary Chapel of South El Monte, offered the Invocation.

4. PRESENTATIONS None.

5. APPROVAL OF THE AGENDA AND WAIVER OF FULL READING OF 
ORDINANCES

Councilmember Delgado requested to pull Item 7.f. for discussion.

A motion was made by Angel, seconded by Delgado and carried ( 5 - 0 ) to approve 
the agenda as amended, pull Item 7.f. from the Consent Calendar for discussion, 
and waive full reading of ordinances. 

AYES:Councilmembers: Acosta, Angel, Delgado, Olmos, and Retamoza.
NAYS:None.

6. PUBLIC COMMENT

Mayor Olmos opened public comment.

Edward Salceda, South El Monte Resident, requested information on Measure 
M, Metrolink route, and asked if the Mayans Development project is paying 
prevailing wages and Quimby funds.

After determining there was no one else wishing to speak, Mayor Olmos closed 
public comment.

1
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7. CONSENT CALENDAR

a. MINUTES

Staff seeks City Council approval of the Minutes of the Adjourned Regular 
and Regular meetings of January 28, 2020.

b. WARRANTS

Authorizing payment of City expenditures for the period of January 29, 
2020 through February 11, 2020 totaling $591,340.14.

c. CITY MANAGER'S WEEKLY INFORMATIONAL ITEMS

Report on staff activities beginning the week of January 20, 2020 and 
ending the week of January 30, 2020.

d. ADOPT RESOLUTION NO. 20-08, EXECUTING THE SAN GABRIEL VALLEY 
REGIONAL HOUSING TRUST JOINT EXERCISE OF POWERS AGREEMENT

In October of 2019, Governor Gavin Newsom signed Senate Bill 751, 
legislation that allows the cities in the San Gabriel Valley and the County of 
Los Angeles to form the San Gabriel Valley Regional Housing Trust 
(SGVRHT) Joint Powers Authority (JPA). SGVRHT is intended to provide a 
stronger opportunity for San Gabriel Valley cities to attract and secure 
funding for supportive housing and affordable housing projects.

e. ADOPT RESOLUTION NO. 20-09, APPROVING AMENDMENT NO. 6 WITH 
THE COUNTY OF LOS ANGELES FOR THE ELDERLY NUTRITION 
PROGRAM SERVICES

On July 1, 2016, a four-year agreement between the County of Los Angeles 
("County") and the City of South El Monte (City) came into effect to assist 
with the funding for the City of South El Monte's Elderly Nutrition Program 
Services. This Amendment will increase the allocated unit rates by 
fourteen percent (14%) for each funded Service Category. When funds 
become available, the County will increase its funding for Fiscal Year (FY) 
2019-20 only.

A motion was made by Delgado, seconded by Angel and carried ( 5 - 0 ) to 
approve the Consent Calendar with the exception of Item 7.f. 

AYES:Councilmembers: Acosta, Angel, Delgado, Olmos, and Retamoza.
NAYS:None.

ITEM PULLED FROM THE CONSENT CALENDAR FOR DISCUSSION

f. ADOPT RESOLUTION NO. 20-10, APPROVING THE CONTRACT 
EXTENSION WITH ADVANCED MICROCOMPUTING CONCEPTS FOR 
INFORMATION TECHNOLOGY (I.T.) SERVICES, FOR A TERM OF 3 YEARS, 
IN AN AMOUNT NOT-TO-EXCEED $392,688, FOR A TOTAL NOT-TO-
EXCEED CONTRACT AMOUNT OF $622,376, AND APPROVING AN 
APPROPRIATIONS REQUEST OF $61,388 FOR FISCAL YEAR (FY) 2019/20 
TO COMPENSATE AMC FOR PROVIDED SERVICES
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Councilmember Delgado questioned where the funds would come from to pay 
for the services AMC will be providing being that the City is in a budget deficit of 
nearly $900,000.

The City Manager stated the not to exceed contract amount would be factored 
into future budgets, and as the City continues to reconcile the books additional 
funds have been found, therefore, the budget deficit will not be as great as 
was originally presented to the City Council when the budget was adopted.  
Additionally, protecting the City's data is a critical priority and an investment that 
must be made and the City Council previously approved a budget to update the 
technology and that plan is moving forward.

Marissa Marquez, representing AMC, stated the company is looking to change 
the City into a different licensing structure to increase security tools and reduce 
risks and Anthony Chiappetta would be able to provide information and the 
protection system that is currently in place.

A motion was made by Delgado, seconded by Angel and carried ( 5 - 0 ) to adopt 
Resolution No. 20-10, approving the contract extension with Advanced 
Microcomputing Concepts (AMC) for I.T. services, for a term of 3 years, in an 
amount not-to-exceed $392,688, for a total not-to-exceed contract amount of 
$622,376, and approving an appropriations request of $61,388 for FY 2019/20 to 
compensate AMC for provided services. 

AYES:Councilmembers: Acosta, Angel, Delgado, Olmos, and Retamoza.
NAYS:None.

8. PUBLIC HEARINGS None.

9. GENERAL BUSINESS

a. REQUEST AUTHORIZATION FOR CITY STAFF TO FULLY RELEASE 
WATER AND STREET IMPROVEMENT BONDS (IRREVOCABLE LETTER OF 
CREDIT 18-SB-5208 ISSUED BY CITIZENS BANK DATED FEBRUARY 12, 
2019 RELATED TO THE SUBDIVISION IMPROVEMENT AGREEMENT OF 
FINAL MAP NO. 72012, 1114 MERCED AVENUE)

The Public Works Director presented the staff report.

A motion was made by Delgado, seconded by Angel and carried ( 5 - 0 ) to 
authorize City staff to release water and street performance bond (Irrevocable 
Letter of Credit 18-SB-5208 issued by Citizens Bank dated February 12, 2019 
related to the subdivision improvement agreement of Final Map No. 72012 in the 
amount of $34,653.01). 

AYES:Councilmembers: Acosta, Angel, Delgado, Olmos, and Retamoza.
NAYS:None.

b. WAIVE VALUATION FEE AND REDUCE BUILDING INSPECTION FEES 
RELATED TO THE MAYANS DEVELOPMENT PROJECT TO PRE-OCTOBER 
2017 FEE SCHEDULE

The Public Works Director presented the staff report.
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The City Attorney stated a developers request to waive fees has a legal 
requirement to pay prevailing wages and to his understanding it had already 
been addressed with the developer and they are paying prevailing wages on the 
project. Further, it is his recommendation that Staff bring back a resolution at the 
next City Council meeting to formalize this action taken by the City Council.

Moved by Angel, seconded for discussion by Delgado, to approve the request to 
waive the 1% valuation fee and reduce the building inspection fees to the City's 
pre-October 2017 fee schedule, and direct staff to bring back a resolution to 
formalize the action taken by the City Council.

Councilmember Delgado confirmed that Mayans Development is paying 
prevailing wages and Quimby fees are being paid.

A motion was made by Angel, seconded by Delgado and carried ( 5 - 0 ) to 
approve the request to waive the 1% valuation fee and reduce the building 
inspection fees to the City's pre-October 2017 fee schedule, and direct Staff to bring 
back a resolution to formalize the action taken by the City Council. 

AYES:Councilmembers: Acosta, Angel, Delgado, Olmos, and Retamoza.
NAYS:None.

10. COMMITTEE REPORTS, INCLUDING AB 1234 REPORTS

Councilmember Acosta provided a report on his attendance at the Senior Center's 
Census Town Hall meeting.

Councilmember Delgado provided a report on his attendance at the Foothill Transit 
Board meeting.

Mayor Olmos provided a report on her attendance at the SGVCOG City Selection 
meeting, ICSC conference, SEM Employee Star Award luncheon, Census Count 
Committee meeting, Community Services Commission meeting, Greater El Monte 
Hospital meeting, SGVCOG Homeless meeting, Senior Center's Census Town Hall 
meeting, and South El Monte High School basketball game.

11. CORRESPONDENCE None.

12. COUNCILMEMBERS’ AGENDA

a. COUNCILMEMBER MANUEL ACOSTA

1. Update on Resolution to a New City Financial Policy

Councilmember Acosta stated the City needs to stop inappropriate spending, 
such as the warrant paid for insufficient funds that incurred penalties 
for Councilmember Delgado, or if the City decides to continue this practice 
there should be a written policy in place to have an approval/denial process 
so that it does not become an auditing issue, and he questioned what the 
City is going to do in terms of a written policy.

Councilmember Delgado stated he objects to inappropriate spending as the 
City was at fault for writing a check and not providing funds to cover it, there 
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are policies in place and the only reason it was brought back to the City 
Manager at the time was because the check was redeposited again and the 
City did not have the funds to cover it and documentation was provided. 
Additionally, after talking with the City Manager, early checks will not be 
considered in order to avoid this in the future and he suggested it would be 
easier to streamline the process by making warrants paid on the first of every 
month.

In response to Councilmember Angel's question, the City Manager stated the 
City's practice for payroll is to transfer the exact amount to the account it 
comes from, Councilmember Delgado was issued an advanced check and 
attempted to cash the check before the issue date, because money was not 
transferred until the date of payroll it caused overcharges as his bank kept 
attempting to cash the check, there was a request made to contact his bank 
to ask them to stop but it continued so the City reimbursed Councilmember 
Delgado for those charges on his account. Additionally, the City does have 
the funds and will continue to transfer the payroll on the issue date and will 
be able to cover all payroll checks.

The City Manager confirmed that the City's financial policy was approved in 
November 2017, a resolution will be brought back to the City Council once 
the new finance director is hired to include additional financial policies that 
will tighten spending procedures and advancements issued to staff, vendors, 
and Councilmembers, and payroll will be on a normal rotation with no more 
exceptions made.

b. MAYOR PRO TEM GRACIE RETAMOZA

1. Request Report Regarding AB 5 Legislation and How It May Affect the 
Current Independent Contractors Working for the City

The City Attorney stated AB 5 would not have a huge impact for most City 
contracts because if the City has a position that they fill, from a contractors 
standpoint, most of those agreements require indemnification and the 
contractor the City is contracting with to take care of workers compensation 
and benefits for their employees. The hypothetical situation where a City 
could get in trouble under AB 5 would be if the City took a particular position 
and replaced it with an individual, not a company, and did not pay them 
benefits. Also, most cities fill positions by hiring companies that pay the full 
benefits for their employees or hire consultants that aren't under AB 5 
because they are entirely separate and not filling a direct city function.

c. MAYOR GLORIA OLMOS

1. Discussion on Safety Measures Regarding Solicitors

Mayor Olmos directed staff to implement Section 5.24. of the Municipal Code 
which addresses door to door solicitation and the revocation of permit 
for false pretenses and misrepresentation and spoke of her concern with 
the person who is going door to door to get signatures by stating it's for 
school and street improvements when it's really about cannabis. 

Mayor Olmos advised the public to know what they are signing and 
announced that the Census group will be in the City in March or April, they 
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will have census identification and will not ask for any personal information or 
signatures.

Councilmember Angel inquired if people hired by a consultant agency to 
collect signatures would need a permit because a person claiming to have 
been hired by a consultant went to his home to collect signatures; 
Mayor Olmos stated according to the City's policy they would need a permit.

Councilmember Delgado inquired if groups such as the Girl Scouts, 
Mormons, Jehovah Witness, construction workers, and elected officials 
would have to obtain a solicitor permit and stated it is a freedom of speech 
and a first amendment right and enforcement may seem like a particular 
individual or interest is being singled out. He advised the public to be 
informed about what they are signing and what information is presented to 
them. 

Mayor Olmos stated all of those examples are included in the municipal code 
and the Sheriff's Department will only be called a group is misrepresenting 
the truth.

Councilmember Angel stated the difference between groups like the Girl 
Scouts and Jehovah Witness is that they are not asking for signatures and 
once you sign your name and address it is then a legal document and 
becomes a record.

Councilmember Acosta stated he concurs with Councilmember Angel's 
comments, however, there is a difference between a person speaking on 
what they believe and a person misrepresenting when asking for a signature. 
With regard to elected officials a fee is paid to the City for the privilege to 
campaign and covers the soliciting permit requirement.

Councilmember Delgado stated it is the City Council's decision if they want to 
be technical and requested that the policy be uniform and followed across 
the board.

Mayor Olmos stated the policy is uniform and covers all the groups, the key 
factor and concern is the misrepresentation of lies and deception going on, 
not the organizations that are operating lawfully.

2. Implement Soliciting Permit Fees and Add Peddling to Licensing

Item 12.c.2. was discussed with Item 12.c.1.

13. CLOSED SESSION

The City Council did not recess to closed session.

a. PUBLIC EMPLOYEE PERFORMANCE EVALUATION GOVERNMENT CODE 
SECTION 54957

Title: City Manager

b. PUBLIC EMPLOYEE APPOINTMENT - GOVERNMENT CODE SECTION 
54957
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Title: Assistant City Manager

14. ADJOURNMENT

There being no further business coming before this body Mayor Olmos adjourned 
the meeting at 7:00 p.m. to February 25, 2020 at 5:30 p.m.

In memory of former Mayor of the City of Industry, David Perez.

_____________________________                ______________________________
          Rose Juarez, City Clerk                                        Gloria Olmos, Mayor
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City Council Agenda Report Agenda
Item No.

7.b.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

SUBMITTED BY: Christina Navarro, Accounting Technician 

SUBJECT: WARRANTS

SUMMARY: Authorizing payment of City expenditures for the period of February 12, 2020
through February 25, 2020 totaling $448,226.08.

RECOMMENDATION: Staff recommends that the City Council adopt Resolution No.
20-11, authorizing payment of City expenditures. 

ATTACHMENTS:
Resolution No. 20-11
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City Council Agenda Report Agenda
Item No.

7.c.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

SUBMITTED BY: Maria Cardoso, Senior Executive Assistant

SUBJECT: CITY MANAGER'S WEEKLY INFORMATIONAL ITEMS

SUMMARY: Report on staff activities beginning the week of February 3, 2020 and ending
the week of February 13, 2020.

RECOMMENDATION: Staff recommends that the City Council receive and file the
reports.

ATTACHMENTS:
Weekly Informational Items
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City Council Agenda Report
Agenda
Item No.

7.d.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

APPROVED AS TO FORM: Anthony R. Taylor, City Attorney

SUBMITTED BY: Rene Salas, Public Works Director

SUBJECT: APPROVE LOCATIONS FOR INSTALLING E-BIKE
STATIONS ON CITY PROPERTY

SUMMARY: City Staff has been working with the San Gabriel Valley Coalition of
Governments (SGVCOG) and Gotcha Media Holdings, LLC, to identify locations around
the City to station E-Bikes.  We have identified 6 station sites, two of which are on school
property at New Temple Park and Shively Park.

RECOMMENDATION: Staff recommends that the City Council approve the E-Bike
Stations located on City property.

FISCAL IMPACT: The six e-bike stations will funded through the $4.5 million SGVCOG
grant, so there is no financial impact at this time.

DISCUSSION: In 2017, the SGVCOG was awarded $4.5 million to implement a pilot
project to deploy a minimum of 840 bicycles and 84 stations in 15 jurisdictions in the San
Gabriel Valley.  Fifty percent of these bicycles will serve disadvantaged communities,
including the City of South El Monte.

The SGVCOG completed a competitive procurement to select an operator to implement
the E-Bike Share pilot program for the local participating jurisdictions.  Gotcha Media was
the selected operator.  Gotcha currently operates at least 48 E-Bike Share systems across
the country.  Gotcha is implementing a similar regional E-Bike Share program in Northern
San Diego county cities of Del Mar, Encinitas, and Solana Beach.

Staff identified 6 station sites for the placement of the E-Bikes and they are as follows;
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    * West side of Central Ave. south of cross walk to Mary Van Dyke Park
    * Community Center - Northwest corner on east side of Central
    * City Hall walkway, northeast of Central 
    * Shively Park, parking lot
    * New Temple Park - Southeast of Lidcombe Ave, southwest side of picnic area
    * Northeast side of Michael Hunt Drive, southeast of Durfee Ave

The attached maps show the foot print of the E-Bike Station for each location above.  On
February 12, the Valle Lindo School Board approved the E-Bike Stations on school
property at New Temple and Shively Park.

Staff is recommending that City Council approve the 6 E-Bike Stations location within the
City.

ATTACHMENTS:
E-Bike South El Monte Site Plans
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REGIONAL BIKE SHARE Designed: JY
Reviewed: AW

0205A
Mary Van Dyke Park

 Location: 
West side of Central Ave,
south of crosswalk to Mary Van Dyke Park

 Type: On-street

 Owner: City of South El Monte

 Size: 6 docks + 1 wayfinding panel

Date: 2/10/2020
Version: 001SOUTH EL MONTE

 Station: Standard station, 90-degree

 Orientation:
Bikes pull backwards into street.

 Installation Notes:
Install station plates 1’6” from curb.
Install wayfinding panel 10’ from crosswalk.
Install station plates 8’ from end of red curb.

LEGEND

Mary Van 
Dyke Park

C
en

tr
al

 A
ve

Install station 
plates 8’ from end 

of red curb

Install station plates 
1’6” from curb

16’4”

5’9”

Install wayfinding 
panel 10’ from 
crosswalk line 

Alpaca St

Station Plates

Bike Overhang

Wayfinding Panel

Flexible Delineator

8’
3’

4” 
White  
Edge 
Line

3’
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REGIONAL BIKE SHARE Designed: JY
Reviewed: AW

0207C
South El Monte Community Center

 Location: 
Northwest corner of South El Monte 
Community Center, east of Central Ave

 Type: Sidewalk

 Owner: City of South El Monte

 Size: 6 docks

SOUTH EL MONTE

 Station: Virtual station, 90-degree

 Orientation:
Bikes pull backwards away from wall

 Installation Notes:
City to remove bin.

LEGEND

South El Monte 
Community Center

C
en

tr
al

 A
veSee following page 

for detailed 
measurements.

Station Plates

Bike Overhang

Wayfinding Panel

Lerma Rd

City to 
remove bin

Parking lot 
driveway

Page 1 of 2
Date: 2/10/2020
Version: 001

14’
5’9”

3” between 
edge and 

sidewalk line
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REGIONAL BIKE SHARE Designed: JY
Reviewed: AW

0207C
South El Monte Community Center

 Location: 
Northwest corner of South El Monte 
Community Center, east of Central Ave

 Type: Sidewalk

 Owner: City of South El Monte

 Size: 6 docks

SOUTH EL MONTE

 Station: Virtual station, 90-degree

 Orientation:
Bikes pull backwards away from wall

 Installation Notes: 
City to remove bin.

LEGEND

Bin

South El Monte 
Community Center

Parking lot 
driveway

Page 2 of 2

See previous 
page for photo.

Station Plates

Bike Overhang

Wayfinding Panel

Install virtual 
stations 6” 
from curb

City to 
relocate bin

Planter

Planter

C
en

tr
al

 A
ve

Lerma Rd

Date: 2/10/2020
Version: 001
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REGIONAL BIKE SHARE Designed: JY
Reviewed: AW

0209A
City Hall

 Location: 
North side of City Hall walkway,
northeast of Central Ave

 Type: Sidewalk

 Owner: City of South El Monte

 Size: 8 docks + 1 wayfinding panel

SOUTH EL MONTE

 Station: Standard station, 90-degree

 Orientation:
Bikes pull backwards away from grass

 Installation Notes:
Install station plates 6” from grass edge

LEGEND

City Hall

5’9”
12’

18’8”

Station Plates

Bike Overhang

Wayfinding Panel

6’1”

Install station 
plates 6” from 

grass edge

Install wayfinding panel 
3” from sidewalk edge

Date: 2/10/2020
Version: 001
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REGIONAL BIKE SHARE Designed: JY
Reviewed: AW

0210A
Shiveley Park

 Location: 
Southeast side of Lerma Rd, in 
parking spot at northeast end of lot

 Type: Off-street

 Owner: Valle Lindo School District

 Size: 5 docks + 1 wayfinding panel

SOUTH EL MONTE

 Station: Standard station, 90-degree

 Orientation:
Bikes pull backwards away from curb.

 Installation Notes: 
Install station plates 6” from curb.

LEGEND

Shiveley
Park

9’
5’9”14’

Install station plates 
6” from curbs

18’

3’1” between 
tires and 

parking line

Station Plates

Bike Overhang

Wayfinding Panel

Flexible Delineator

Date: 2/10/2020
Version: 001
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REGIONAL BIKE SHARE

New Temple 
Park

Designed: GS
Reviewed: 
AV, AW

0211B
New Temple Park

 Location: 
Southeast of Lidcombe Ave,
southwest side of picnic area

 Type: Off-street 

 Owner: Valle Lindo School District

 Size: 8 docks

Date: 2/6/2020
Version: 003

 Station: Virtual station, 90-degree

 Orientation: 
Bikes pull backwards away from grass

 Installation Notes: 
Install station plates 6” from grass edge.
Install wayfinding panel at edge of sidewalk.

LEGEND
Station Plates

Bike Overhang

Wayfinding Panel

SOUTH EL MONTE

Install virtual 
stations 6” from 

grass edge

5’9”

10’

18’8”

Farndon St
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REGIONAL BIKE SHARE Designed: JY
Reviewed: AW

0214C
Michael Hunt Dr and Durfee Ave

 Location: 
Northeast side of Michael Hunt Dr,
southeast of Durfee Ave

 Type: Sidewalk

 Owner: City of South El Monte

 Size: 8 docks

Date: 2/6/2020
Version: 002SOUTH EL MONTE

 Station: Virtual station, 90-degree

 Orientation:
Bikes pull backwards away from fence

 Installation Notes:
Install station plates 5” from landscaping 
edge.

LEGEND
Station Plates

Bike Overhang

Wayfinding Panel

5’9”

18’8” 31’

11’6”

Install virtual 
stations 6” from 

landscaping edge
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City Council Agenda Report
Agenda
Item No.

7.e.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

APPROVED AS TO FORM: Anthony R. Taylor, City Attorney

SUBMITTED BY: Diana Lopez, Personnel Analyst

SUBJECT: ADOPT RESOLUTION NO. 20-13, APPROVING A
CITY-WIDE SALARY SCHEDULE IN COMPLIANCE WITH
THE CALIFORNIA PUBLIC EMPLOYEES RETIREMENT
SYSTEM (CALPERS) REQUIREMENTS

SUMMARY: The City of South El Monte contracts with the CalPERS to provide retirement
benefits for its employees. In order to comply with applicable sections of the California
Government Code (Government Code), California Code of Regulations (CCR) and the
City's contract with CalPERS,  as it relates to earnable compensation for purposes of
calculating employees retirement benefits, staff is recommending the adoption of a
City-wide Salary Schedule.  This resolution would not make any changes to salaries for
City employees.  Instead, it would make available in a single document City salaries
already approved by the City Council. 

RECOMMENDATION: Staff recommends the City Council adopt Resolution No. 20-13,
approving a city-wide salary schedule in compliance with CalPERS requirements.

FISCAL IMPACT: There is no fiscal impact associated with the adoption of the City-wide
Salary Schedule. 

DISCUSSION: On April 13, 2011, the CalPERS Board of Administration adopted
regulation requirements for public employers in regards to the availability of pay schedules
for public employees, which became effective August 10, 2011. CCR Title 2, Section
570.5 and amendments to CCR Section 571, subsection (b), require that City Council, or
governing body, adopt and approve a pay schedule that meets the following criteria:

(1) Identifies the position title for every employee position;
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(2) Shows the pay rate for each identified position, which may be stated as a single
amount or as multiple amounts within a range;
(3) Indicates the time base, including, but not limited to, whether the time base is hourly,
daily, bi-weekly, monthly, bi-monthly, or annually;
(4) Is posted at the office of the employer or immediately accessible and available for
public review from the employer during normal business hours or posted on the employer’s
internet website;
(5) Indicates an effective date and date of any revisions;
(6) Is retained by the employer and available for public inspection for not less than five
years; and
(7) Does not reference another document in lieu of disclosing the pay rate.

Due to the importance of ensuring that employee’s earnings are accurately reported to
CalPERS for the calculation of retirement benefits, staff believes it is essential that the City
implement a pay schedule that meets the criteria noted above. Otherwise, CalPERS could
potentially determine that the reported earnings fail to meet the definition of pay rate as
describe in Public Employees Retirement Law (PERL) Government Code Section 20636,
and will use its discretion to calculate retirement benefits for employees. 

The City Council approves all salary and benefit schedules and/or adjustments for all
positions, to include position titles and pay rates/ranges for each bargaining unit,
unrepresented employee groups and the City Manager.  While the approved Memorandum
of Understandings (MOU) for the bargaining units, resolutions, contracts, agreements and
respective amendments note the approved position titles and pay rates, the existing
government codes and regulations does not permit referencing another document in lieu of
disclosing the pay rate for each position. Approving and adopting a City-wide Salary
Schedule will consolidate all of this information into one document for fiscal years
2018-2020. Any position title and/or pay rate adjustments or changes would trigger an
amendment to this City-wide Salary Schedule for City Council review and consideration.

ATTACHMENTS:
Attachment A - Resolution No. 20-13 

Attachment B - City-wide Salary Schedule
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ATTACHMENT A
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RESOLUTION NO. 20-13

A RESOLUTION OF THE CITY OF SOUTH EL MONTE CITY COUNCIL 
APPROVING A PUBLICLY AVAILABLE CITY-WIDE SALARY AND PAY 
SCHEDULE AS REQUIRED BY CALIFORNIA PUBLIC EMPLOYEES’ 
RETIREMENT SYSTEM (CALPERS)

WHEREAS, the City of South El Monte (“City”) contracts with the California Public 
Employees’ Retirement System (“CalPERS”) to provide retirement benefits for its employees; and

WHEREAS, California Code of Regulations, Title 2, Section 570.5 requires governing 
bodies of local agencies contracting with CalPERS to approve and adopt a publicly available pay 
schedule in accordance with public meeting laws; and

WHEREAS, the pay schedule must identify each position by title, the individual payrate 
amount or ranges for that position, and the time base upon which the amounts are based; and

WHEREAS, the City Council of the City now desires to adopt a publicly available pay 
schedule in accordance with the requirements of California Code of Regulations, Title 2, Section 
570.5.  

NOW, THEREFORE, BE IT RESOLVED that by the adoption of the Resolution, the City 
of South El Monte hereby approves:

SECTION 1. That the City-wide Salary and Pay Schedule contained in Exhibit "A", 
attached hereto and made a part hereof, is hereby approved and adopted in accordance with the 
requirements of California Code of Regulations, Title 2, Section 570.5.  

SECTION 2. That the City-wide Salary and Pay Schedule will be made available for 
public viewing via the City website for no less than five (5) years.

SECTION 3. The City Clerk shall certify to the passage and adoption of this Resolution.

PASSED, APPROVED AND ADOPTED this 25th day of February, 2020.

                          _____________________________
Gloria Olmos, Mayor

ATTEST:

_______________________
    Rose Juarez, City Clerk
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STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) SS:
CITY OF SOUTH EL MONTE )

I, Rose Juarez, City Clerk of the City of South El Monte, do hereby certify that the foregoing 
Resolution, being Resolution No. 20-13, was passed and approved by the City Council of the City 
of South El Monte at a regular meeting of said Council held on the 25th day of February, 2020 and 
that said Resolution was adopted by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:   

        __________________________
               Rose Juarez, City Clerk
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JOB TITLE
SALARY     
RANGE A B C D E

City Manager N/A 15,000$  
Assistant City Manager N/A 13,333$  
Deputy City Manager N/A 10,325$  10,841$  11,383$  11,952$  12,550$  
City Clerk N/A 9,259$    
Community Development Director N/A 9,825$    10,316$  10,832$  11,373$  11,942$  
Finance Director N/A 10,000$  10,500$  11,025$  11,576$  12,155$  
Public Works Director N/A 9,609$    10,089$  10,594$  11,124$  11,680$  

JOB TITLE
SALARY     
RANGE A B C D E

City Manager N/A 15,000$  
Assistant City Manager N/A 13,333$  
Deputy City Manager N/A 10,325$  10,841$  11,383$  11,952$  12,550$  
City Clerk N/A 9,723$    Current City Clerk Rate

Community Development Director N/A 9,825$    10,316$  10,831$  11,373$  11,942$  
Finance Director N/A 10,000$  10,500$  11,025$  11,576$  12,155$  
Public Works Director N/A 9,609$    10,089$  10,594$  11,124$  11,680$  

JOB TITLE
SALARY     
RANGE A B C D E

City Manager N/A Per Contract and Separate Resolution
Assistant City Manager N/A Not filled at this time
Deputy City Manager N/A 10,325$  10,841$  11,383$  11,952$  12,550$  
City Clerk N/A 7,919$    8,336$    8,775$    9,237$    9,723$    
Community Development Director N/A 9,825$    10,316$  10,832$  11,373$  11,942$  
Finance Director N/A 10,000$  10,500$  11,025$  11,576$  12,155$  
Public Works Director N/A 9,609$    10,089$  10,594$  11,124$  11,680$  

SALARY SCHEDULE     
Effective July 1, 2018    

EXECUTIVE FULL-TIME EMPLOYEES     
(Expressed in monthly rates)

CITY OF SOUTH EL MONTE     

(Expressed in monthly rates)

CITY OF SOUTH EL MONTE     
SALARY SCHEDULE     
Effective July 1, 2019    

EXECUTIVE FULL-TIME EMPLOYEES     
(Expressed in monthly rates)

CITY OF SOUTH EL MONTE     
SALARY SCHEDULE     

Effective February 25, 2020    
EXECUTIVE FULL-TIME EMPLOYEES     
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JOB TITLE
SALARY     
RANGE A B C D E

Accounting Manager 56 7,203$    7,563$    7,941$    8,338$    8,755$    
Accounting Specialist 40 4,746$    4,984$    5,233$    5,495$    5,769$    
Accounting Technician 40 4,287$    4,502$    4,727$    4,963$    5,211$    
Administrative Assistant 34 3,960$    4,158$    4,366$    4,584$    4,813$    
Administrative Technician 38 3,979$    4,118$    4,387$    4,606$    4,837$    
Community Services Manager 56 6,456$    6,778$    7,116$    7,472$    7,846$    
Executive Assistant 36 4,532$    4,758$    4,997$    5,246$    5,508$    
Personnel Analyst 46 5,185$    5,444$    5,716$    6,002$    6,302$    
Senior Executive Assistant 42 5,168$    5,426$    5,699$    5,983$    6,281$    

Accountant 44 4,930$    5,175$    5,435$    5,705$    5,990$    
Administrative Clerk Public Safety 26 2,975$    3,124$    3,280$    3,445$    3,617$    
Assistant Planner 44 4,912$    5,158$    5,416$    5,688$    5,972$    
Building Maintenance Supervisor 46 5,398$    5,668$    5,952$    6,250$    6,562$    
Clerical Assistant 20 2,850$    2,993$    3,143$    3,230$    3,465$    
Code Enforcement Officer 35 4,515$    4,740$    4,978$    5,226$    5,489$    
Code Enforcement Supervisor 40 5,113$    5,368$    5,637$    5,918$    6,213$    
Comm. Dev. Executive Assistant 36 4,532$    4,758$    4,997$    5,246$    5,508$    
Community Services Secretary 36 4,027$    4,228$    4,439$    4,660$    4,894$    
Communications Coordinator 33 4,333$    4,507$    4,680$    4,853$    5,027$    
Department Clerk 32 3,872$    4,066$    4,269$    4,482$    4,705$    
Deputy City Clerk 37 4,703$    4,939$    5,186$    5,445$    5,717$    
Driver Class B 22 2,652$    2,785$    2,924$    3,070$    3,224$    
Equipment Mechanic 34 4,204$    4,414$    4,634$    4,866$    5,110$    
Finance Clerk 32 3,448$    3,515$    3,690$    3,875$    4,069$    
Grants Coordinator 35 4,547$    4,774$    5,013$    5,264$    5,527$    
Landscape Supervisor 46 5,169$    5,427$    5,699$    5,983$    6,282$    
License Enforcement Officer 32 3,348$    3,515$    3,690$    3,875$    4,069$    
Maintenance Worker I 26 3,504$    3,679$    3,863$    4,057$    4,260$    
Maintenance Worker II 39 4,181$    4,390$    4,610$    4,840$    5,083$    
Office Assistant 18 3,151$    3,310$    3,475$    3,649$    3,831$    
Public Safety Officer 25 2,828$    2,970$    3,119$    3,275$    3,439$    
Public Works Analyst 44 4,912$    5,158$    5,416$    5,688$    5,972$    
Public Works Supervisor 48 5,357$    5,518$    5,684$    5,854$    6,030$    
Receptionist 18 2,866$    3,010$    3,161$    3,319$    3,485$    
Recreation Coordinator 34 3,962$    4,160$    4,368$    4,586$    4,816$    
Recreation Specialist 22 2,751$    2,887$    3,033$    3,184$    3,344$    
Recreation Supervisor 48 5,084$    5,338$    5,605$    5,885$    6,180$    

CITY OF SOUTH EL MONTE     
SALARY SCHEDULE     
Effective July 1, 2018    

FULL-TIME EMPLOYEES     
(Expressed in monthly rates)
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JOB TITLE
SALARY     
RANGE A B C D E

Senior Accountant 51 5,814$    6,105$    6,410$    6,730$    7,067$    
Senior Building Inspector 56 6,056$    6,359$    6,677$    7,010$    7,361$    
Senior Center Receptionist 18 2,851$    2,994$    3,144$    3,301$    3,466$    
Senior Services Specialist 22 2,751$    2,887$    3,033$    3,184$    3,344$    
Senior Services Supervisor 48 5,255$    5,518$    5,794$    6,084$    6,388$    
Street Supervisor 46 5,169$    5,427$    5,699$    5,983$    6,282$    

SALARY SCHEDULE     
Effective July 1, 2018    

FULL-TIME EMPLOYEES     
(Expressed in monthly rates)

CITY OF SOUTH EL MONTE     
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JOB TITLE
SALARY     
RANGE A B C D E

Accounting Manager 56 7,419$    7,790$    8,180$    8,589$    9,018$    
Accounting Specialist 40 4,888$    5,133$    5,390$    5,660$    5,943$    
Accounting Technician 40 4,416$    4,636$    4,868$    5,111$    5,367$    
Administrative Assistant 34 4,078$    4,282$    4,496$    4,721$    4,957$    
Administrative Technician 38 4,098$    4,303$    4,518$    4,744$    4,981$    
Community Services Manager 56 6,650$    6,982$    7,331$    7,698$    8,083$    
Executive Assistant 36 4,668$    4,901$    5,146$    5,403$    5,673$    
Personnel Analyst 46 5,341$    5,608$    5,888$    6,182$    6,491$    
Senior Executive Assistant 42 5,323$    5,589$    5,868$    6,161$    6,469$    

Accountant 44 5,078$    5,332$    5,599$    5,879$    6,173$    
Administrative Clerk Public Safety 26 3,064$    3,217$    3,378$    3,547$    3,724$    
Assistant Planner 44 5,060$    5,313$    5,579$    5,858$    6,151$    
Building Maintenance Supervisor 46 5,560$    5,838$    6,130$    6,437$    6,759$    
Clerical Assistant 20 2,935$    3,082$    3,236$    3,398$    3,568$    
Code Enforcement Officer 35 4,650$    4,883$    5,127$    5,383$    5,652$    
Code Enforcement Supervisor 40 5,266$    5,530$    5,807$    6,097$    6,402$    
Comm. Dev. Executive Assistant 36 4,668$    4,901$    5,146$    5,403$    5,673$    
Community Services Secretary 36 4,148$    4,355$    4,573$    4,802$    5,042$    
Communications Coordinator 33 4,463$    4,686$    4,920$    5,166$    5,424$    
Department Clerk 32 3,988$    4,188$    4,397$    4,617$    4,848$    
Deputy City Clerk 37 4,844$    5,087$    5,341$    5,608$    5,888$    
Driver Class B 22 2,732$    2,868$    3,011$    3,162$    3,320$    
Equipment Mechanic 34 4,330$    4,547$    4,774$    5,013$    5,264$    
Finance Clerk 32 3,551$    3,729$    3,915$    4,111$    4,317$    
Grants Coordinator 35 4,683$    4,918$    5,164$    5,422$    5,693$    
Landscape Supervisor 46 5,324$    5,591$    5,871$    6,165$    6,473$    
License Enforcement Officer 32 3,448$    3,620$    3,801$    3,991$    4,191$    
Maintenance Worker I 26 3,609$    3,790$    3,980$    4,179$    4,388$    
Maintenance Worker II 39 4,306$    4,522$    4,748$    4,985$    5,234$    
Office Assistant 18 3,246$    3,408$    3,578$    3,757$    3,945$    
Public Safety Officer 25 2,913$    3,059$    3,212$    3,373$    3,542$    
Public Works Analyst 44 5,059$    5,312$    5,578$    5,857$    6,150$    
Public Works Supervisor 48 5,518$    5,794$    6,084$    6,388$    6,707$    
Receptionist 18 2,952$    3,100$    3,255$    3,418$    3,589$    
Recreation Coordinator 34 4,081$    4,285$    4,499$    4,724$    4,960$    
Recreation Specialist 22 2,834$    2,975$    3,124$    3,280$    3,444$    
Recreation Supervisor 48 5,236$    5,498$    5,773$    6,062$    6,365$    

CITY OF SOUTH EL MONTE     
SALARY SCHEDULE     

Effective June 24, 2019    
FULL-TIME EMPLOYEES     

(Expressed in monthly rates)
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JOB TITLE
SALARY     
RANGE A B C D E

Senior Accountant 51 5,988$    6,288$    6,602$    6,932$    7,279$    
Senior Building Inspector 56 6,238$    6,550$    6,878$    7,222$    7,583$    
Senior Center Receptionist 18 2,937$    3,083$    3,237$    3,399$    3,569$    
Senior Services Specialist 22 2,834$    2,975$    3,124$    3,280$    3,444$    
Senior Services Supervisor 48 5,413$    5,683$    5,967$    6,265$    6,578$    
Street Supervisor 46 5,324$    5,590$    5,870$    6,164$    6,472$    

SALARY SCHEDULE     
Effective June 24, 2019    

FULL-TIME EMPLOYEES     
(Expressed in monthly rates)

CITY OF SOUTH EL MONTE     
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JOB TITLE
SALARY     
RANGE A B C D E

Accounting Manager 56 7,493$    7,868$    8,261$    8,674$    9,108$    
Accounting Specialist 40 4,937$    5,184$    5,443$    5,716$    6,001$    
Accounting Technician 40 4,460$    4,683$    4,917$    5,163$    5,421$    
Administrative Assistant 34 4,119$    4,325$    4,541$    4,769$    5,007$    
Administrative Technician 38 4,139$    4,346$    4,564$    4,792$    5,031$    
Community Services Manager 56 6,716$    7,052$    7,405$    7,775$    8,164$    
Executive Assistant 36 4,715$    4,950$    5,198$    5,458$    5,731$    
Personnel Analyst 46 5,394$    5,664$    5,947$    6,244$    6,556$    
Senior Executive Assistant 42 5,376$    5,645$    5,927$    6,224$    6,535$    

Accountant 44 5,129$    5,385$    5,654$    5,937$    6,234$    
Administrative Clerk Public Safety 26 3,095$    3,250$    3,412$    3,583$    3,762$    
Assistant Planner 44 5,110$    5,366$    5,634$    5,916$    6,212$    
Building Maintenance Supervisor 46 5,615$    5,896$    6,191$    6,500$    6,826$    
Clerical Assistant 20 2,965$    3,113$    3,269$    3,432$    3,604$    
Code Enforcement Officer 35 4,697$    4,932$    5,178$    5,437$    5,709$    
Code Enforcement Supervisor 40 5,319$    5,585$    5,864$    6,157$    6,465$    
Comm. Dev. Executive Assistant 36 4,715$    4,950$    5,198$    5,458$    5,731$    
Community Services Secretary 36 4,189$    4,399$    4,619$    4,850$    5,092$    
Communications Coordinator 33 4,508$    4,733$    4,970$    5,218$    5,479$    
Department Clerk 32 4,028$    4,229$    4,441$    4,663$    4,896$    
Deputy City Clerk 37 4,893$    5,137$    5,394$    5,664$    5,947$    
Driver Class B 22 2,759$    2,897$    3,042$    3,194$    3,353$    
Equipment Mechanic 34 4,373$    4,592$    4,822$    5,063$    5,316$    
Finance Clerk 32 3,587$    3,766$    3,954$    4,152$    4,360$    
Grants Coordinator 35 4,730$    4,967$    5,215$    5,476$    5,750$    
Landscape Supervisor 46 5,378$    5,647$    5,929$    6,225$    6,537$    
License Enforcement Officer 32 3,483$    3,657$    3,840$    4,031$    4,233$    
Maintenance Worker I 26 3,645$    3,827$    4,019$    4,220$    4,431$    
Maintenance Worker II 39 4,349$    4,567$    4,795$    5,035$    5,287$    
Office Assistant 18 3,278$    3,442$    3,614$    3,795$    3,985$    
Public Safety Officer 25 2,942$    3,090$    3,244$    3,406$    3,577$    
Public Works Analyst 44 5,110$    5,365$    5,634$    5,915$    6,211$    
Public Works Supervisor 48 5,573$    5,852$    6,144$    6,452$    6,774$    
Receptionist 18 2,982$    3,131$    3,287$    3,452$    3,624$    
Recreation Coordinator 34 4,122$    4,328$    4,544$    4,771$    5,010$    
Recreation Specialist 22 2,862$    3,005$    3,155$    3,313$    3,479$    
Recreation Supervisor 48 5,289$    5,553$    5,831$    6,122$    6,428$    

CITY OF SOUTH EL MONTE     
SALARY SCHEDULE     
Effective July 1, 2019    

FULL-TIME EMPLOYEES     
(Expressed in monthly rates)
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JOB TITLE
SALARY     
RANGE A B C D E

Senior Accountant 51 6,048$    6,351$    6,668$    7,002$    7,352$    
Senior Building Inspector 56 6,300$    6,615$    6,946$    7,293$    7,658$    
Senior Center Receptionist 18 2,966$    3,114$    3,270$    3,433$    3,605$    
Senior Services Specialist 22 2,862$    3,005$    3,155$    3,313$    3,479$    
Senior Services Supervisor 48 5,467$    5,740$    6,027$    6,328$    6,645$    
Street Supervisor 46 5,377$    5,646$    5,928$    6,225$    6,536$    

SALARY SCHEDULE     
Effective July 1, 2019    

FULL-TIME EMPLOYEES     
(Expressed in monthly rates)

CITY OF SOUTH EL MONTE     
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CITY OF SOUTH EL MONTE     
SALARY SCHEDULE     

Effective September 22, 2019     
FULL-TIME EMPLOYEES     

(Expressed in monthly rates)     

JOB TITLE
SALARY     
RANGE A B C D E

Accounting Manager 56 7,793$    8,183$    8,592$    9,021$    9,472$    
Accounting Specialist 40 5,135$    5,392$    5,661$    5,944$    6,241$    
Accounting Technician 40 4,638$    4,870$    5,114$    5,369$    5,638$    
Administrative Assistant 34 4,284$    4,498$    4,723$    4,959$    5,207$    
Administrative Technician 38 4,305$    4,520$    4,746$    4,984$    5,233$    
Community Services Manager 56 6,985$    7,334$    7,701$    8,086$    8,490$    
Executive Assistant 36 4,903$    5,148$    5,406$    5,676$    5,960$    
Personnel Analyst 46 5,610$    5,890$    6,185$    6,494$    6,819$    
Senior Executive Assistant 42 5,591$    5,871$    6,164$    6,473$    6,796$    

Accountant 44 5,334$    5,601$    5,881$    6,175$    6,483$    
Administrative Clerk Public Safety 26 3,219$    3,380$    3,549$    3,726$    3,912$    
Assistant Planner 44 5,315$    5,580$    5,859$    6,152$    6,460$    
Building Maintenance Supervisor 46 5,840$    6,132$    6,439$    6,761$    7,099$    
Clerical Assistant 20 3,083$    3,237$    3,399$    3,569$    3,748$    
Code Enforcement Officer 35 4,885$    5,129$    5,386$    5,655$    5,938$    
Code Enforcement Supervisor 40 5,532$    5,808$    6,099$    6,404$    6,724$    
Comm. Dev. Executive Assistant 36 4,903$    5,148$    5,406$    5,676$    5,960$    
Community Services Secretary 36 4,357$    4,575$    4,803$    5,044$    5,296$    
Communications Coordinator 33 4,688$    4,922$    5,168$    5,427$    5,698$    
Department Clerk 32 4,189$    4,399$    4,619$    4,849$    5,092$    
Deputy City Clerk 37 5,088$    5,343$    5,610$    5,891$    6,185$    
Driver Class B 22 2,869$    3,013$    3,163$    3,321$    3,488$    
Equipment Mechanic 34 4,548$    4,776$    5,015$    5,265$    5,529$    
Finance Clerk 32 3,730$    3,917$    4,112$    4,318$    4,534$    
Grants Coordinator 35 4,919$    5,165$    5,424$    5,695$    5,980$    
Landscape Supervisor 46 5,593$    5,872$    6,166$    6,474$    6,798$    
License Enforcement Officer 32 3,622$    3,803$    3,993$    4,193$    4,402$    
Maintenance Worker I 26 3,791$    3,981$    4,180$    4,389$    4,608$    
Maintenance Worker II 39 4,523$    4,750$    4,987$    5,236$    5,498$    
Office Assistant 18 3,409$    3,580$    3,759$    3,947$    4,144$    
Public Safety Officer 25 3,060$    3,213$    3,374$    3,543$    3,720$    
Public Works Analyst 44 5,314$    5,580$    5,859$    6,152$    6,460$    
Public Works Supervisor 48 5,796$    6,086$    6,390$    6,710$    7,045$    
Receptionist 18 3,101$    3,256$    3,419$    3,590$    3,769$    
Recreation Coordinator 34 4,287$    4,501$    4,726$    4,962$    5,210$    
Recreation Specialist 22 2,976$    3,125$    3,281$    3,445$    3,618$    
Recreation Supervisor 48 5,500$    5,775$    6,064$    6,367$    6,685$    
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CITY OF SOUTH EL MONTE     
SALARY SCHEDULE     

Effective September 22, 2019     
FULL-TIME EMPLOYEES     

(Expressed in monthly rates)     

JOB TITLE
SALARY     
RANGE A B C D E

Senior Accountant 51 6,290$    6,605$    6,935$    7,282$    7,646$    
Senior Building Inspector 56 6,552$    6,880$    7,224$    7,585$    7,964$    
Senior Center Receptionist 18 3,085$    3,239$    3,401$    3,571$    3,749$    
Senior Services Specialist 22 2,976$    3,125$    3,281$    3,445$    3,618$    
Senior Services Supervisor 48 5,685$    5,970$    6,268$    6,582$    6,911$    
Street Supervisor 46 5,592$    5,872$    6,166$    6,474$    6,798$    
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JOB TITLES A B C D E
Assistant Pool Manager 14.31 14.99 15.72 16.48 16.77
Boxing Instructor 18.68 19.59 20.55 21.55 22.60
Boxing Trainer 11.00 11.50 12.03 12.58 13.16
Business License Clerk 15.74 16.50 17.31 18.14 19.02
Clerk 13.63 14.29 14.97 15.70 16.46
Code Enforcement Officer 15.97 16.74 17.56 18.41 19.49
College Worker(Intern) 15.65 16.41 17.21 18.04 18.92
Community Development Secretary 22.33 23.45 24.62 25.85 27.14
Crossing Guard 11.36 11.88 12.42 12.99 13.59
Crossing Guard Supervisor 14.06 14.74 15.46 16.21 16.99
Deputy City Clerk 27.13 28.49 29.91 31.41 32.98
Equipment Mechanic 18.71 19.62 20.58 21.58 22.63
Housing Program Coordinator 30.93 32.62 34.29 35.96 37.62
Lifeguard 11.85 12.42 13.01 13.64 14.30
Maintenance Aide 11.61 12.17 12.75 13.37 14.01
Newspaper Intern 20.00 20.20 20.40 20.60 20.81
Park Attendant 11.61 12.17 12.75 13.37 14.01
Pool Manager 16.05 16.83 17.65 18.51 19.41
Public Safety Officer 16.66 17.67 18.68 19.69 20.70
Recreation Leader 11.00 11.50 12.03 12.58 13.16
Recreation Specialist 14.56 15.27 16.00 16.78 17.60
Senior Recreation Leader 12.32 12.91 13.53 14.19 14.87
Van Driver -Class B 11.61 12.17 12.75 13.37 14.01
Van Driver -Class C 11.00 11.50 12.03 12.58 13.16
WSI Lifeguard 13.04 13.67 14.33 15.01 15.74

CITY OF SOUTH EL MONTE
SALARY SCHEDULE

Effective January 1, 2018 
PART-TIME EMPLOYEES

(Expressed in per hour rates/Minimum Wage $11.00/hr.)
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JOB TITLE A B C D E
Assistant Pool Manager 15.31 15.99 16.72 17.48 17.77
Boxing Instructor 19.68 20.59 21.55 22.55 23.60
Boxing Trainer 12.00 12.50 13.03 13.58 14.16
Business License Clerk 16.74 17.50 18.31 19.14 20.02
Clerk 14.63 15.29 15.97 16.70 17.46
Code Enforcement Officer 16.97 17.74 18.56 19.41 20.49
College Worker(Intern) 16.65 17.41 18.21 19.04 19.92
Community Development Secretary 22.33 23.45 24.62 25.85 27.14
Crossing Guard 12.36 12.88 13.42 13.90 14.59
Crossing Guard Supervisor 15.06 15.74 16.46 17.21 17.99
Deputy City Clerk 27.13 28.49 29.92 31.41 32.98
Equipment Mechanic 19.71 20.62 21.58 22.58 23.63
Housing Program Coordinator 30.93 32.62 34.29 35.96 37.62
Lifeguard 12.85 13.42 14.01 14.64 15.30
Maintenance Aide 12.61 13.17 13.75 14.37 15.01
Newspaper Intern 20.00 20.20 20.40 20.60 20.81
Park Attendant 12.61 13.17 13.75 14.37 15.01
Pool Manager 17.05 17.83 18.65 19.51 20.41
Public Safety Officer 17.66 18.67 19.68 20.69 21.70
Recreation Leader 12.00 12.50 13.03 13.58 14.16
Recreation Specialist 15.56 16.27 17.00 17.78 18.60
Senior Recreation Leader 13.32 13.91 14.53 15.19 15.87
Van Driver -Class B 12.61 13.17 13.75 14.37 15.01
Van Driver -Class C 12.00 12.50 13.03 13.58 14.16
WSI Lifeguard 14.04 14.67 15.33 16.01 16.74

CITY OF SOUTH EL MONTE
SALARY SCHEDULE

 Effective January 1, 2019  
PART-TIME EMPLOYEES

(Expressed in per hour rates/Minimum Wage $12.00/hr.)
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JOB TITLE A B C D E
Assistant Pool Manager 16.31 16.99 17.72 18.48 18.77
Boxing Instructor 20.68 21.59 22.55 23.55 24.60
Boxing Trainer 13.00 13.50 14.03 14.58 15.16
Business License Clerk 17.74 18.50 19.31 20.14 21.02
Clerk 15.63 16.29 16.97 17.70 18.46
Code Enforcement Officer 17.97 18.74 19.56 20.41 21.49
College Worker(Intern) 17.65 18.41 19.21 20.04 20.92
Community Development Secretary 23.33 24.45 25.62 26.85 28.14
Crossing Guard 13.36 13.88 14.42 14.90 15.59
Crossing Guard Supervisor 16.06 16.74 17.46 18.21 18.99
Deputy City Clerk 27.63 28.99 30.42 31.91 33.48
Equipment Mechanic 20.71 21.62 22.58 23.58 24.63
Housing Program Coordinator 31.43 33.12 34.79 36.46 38.12
Lifeguard 13.85 14.42 15.01 15.64 16.30
Maintenance Aide 13.61 14.17 14.75 15.37 16.01
Newspaper Intern 20.50 20.70 20.90 21.10 21.31
Park Attendant 13.61 14.17 14.75 15.37 16.01
Pool Manager 18.05 18.83 19.65 20.51 21.41
Public Safety Officer 18.66 19.67 20.68 21.69 22.70
Recreation Leader 13.00 13.50 14.03 14.58 15.16
Recreation Specialist 16.56 17.27 18.00 18.78 19.60
Senior Recreation Leader 14.32 14.91 15.53 16.19 16.87
Van Driver -Class B 13.61 14.17 14.75 15.37 16.01
Van Driver -Class C 13.00 13.50 14.03 14.58 15.16
WSI Lifeguard 15.04 15.67 16.33 17.01 17.74

CITY OF SOUTH EL MONTE
SALARY SCHEDULE

Effective January 1, 2020
PART-TIME EMPLOYEES

(Expressed in per hour rates/Minimum Wage $13.00/hr.)
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City Council Agenda Report
Agenda
Item No.

7.f.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

APPROVED AS TO FORM: Anthony R. Taylor, City Attorney

SUBMITTED BY: Rene Salas, Public Works Director

SUBJECT: ADOPT RESOLUTION 20-12, APPROVING BUILDING
INSPECTION FEES FOR THE MAYANS PROJECT TO
REFLECT THE RATES IN PLACE PRIOR TO OCTOBER
2017 AND TO WAIVE THE DEVELOPMENT FEE AND
UTILIZE AN HOURLY RATE ON BOTH ON SITE AND OFF
SITE ENGINEERING INSPECTION FEES

SUMMARY: The Mayans Project is a mix-used 77-unit development currently being
constructed at 1124 and 1204 Santa Anita Avenue. City Council approved the developer,
Mayans Development’s, request for a waiver and reduction for certain fees being charged
during the construction phase of the Mayans Project. The request included the following: (1)
a waiver of the 1% Valuation Development Fee which is $150,000; (2) a reduction in
Building Inspection Fees to reflect the rates in the pre-October 2017 fee schedule; and (3)
utilization of an hourly rate on both On-Site and Off-Site Engineering Inspection Fees.  

RECOMMENDATION: Staff recommends City Council adopt Resolution 20-12, approving
Building Fees for the Mayans Project to reflect the rates in place prior to October 2017 and
to waive the Development Fee, and utilize an hourly rate on both  On-Site and Off-Site
Engineering Inspection Fees.

FISCAL IMPACT: The total proposed fee reduction amounts is estimated at $236,979.85.

DISCUSSION: Staff has assembled the following information based on what Mayans has
paid in Project Fees so far and what is owed in Project Fees for the 77 unit development,
see attachment B.
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Mayans has paid a  total of $60,111.35 in Building Inspection Fees on the three buildings
currently under construction, which equates to 17 housing units. The remaining Building
Fees for the 60 units is estimated at $87,000 and is to be paid in phases prior to the
construction of each building. Mayans requested that the Building Inspection Fees be
reduced  to reflect the rates in  the pre-October 2017 fee schedule based on the argument
that the financial plan for the Mayans Project was based on the previous rates when the
plan check began in 2016. This would cause the Building Inspection Fees to be reduced
from $87,000 to $64,422.83.

The  1%  of  the total  Valuation for  the  Development  Fee  was  estimated  at 
$192,071.05,  and Mayans has paid a total of $42,071.05  to the City for the three
buildings under construction. Mayans requested that the City waive the entirety of the
remaining $150,000 in Development Fees.

Additionally, Mayans requested that the City to adjust the  Engineering Inspection Fees to
an hourly rate, which would reduce the outstanding balance for the On-Site Engineering
Inspection Fee from $63,193.83 to $20,000 and the  Off-Site Engineering Inspection Fee 
from $31,208.85 to  $15,000.  

The  total  Quimby  Fee  will  remain the same at $176,511.25. Mayans has paid
$25,215.89 in Quimby Fees for the 11 units under construction.

Mayans has also paid the City a total of $194,952.11 in Building Plan Check Fees and
$34,808.05 in Engineering Plan Check Fees. 

When factoring in the reduction of the Building Inspection Fees to the rates in the
pre-October 2017 fee schedule, the waiver of the remaining $150,000 in Development
Fees, and the adjustment of the Engineering Inspection Fees,  the amount Mayans owes in
Project Fees will be reduced from  $482,698.04 to $245,718.19]. The total fee reduction
would be $236,979.85($22,577.17 in Building Inspection Fees, $150,000 in Development
Fees, and $64,402.68 in Engineering Inspection Fees) .

The fees not shown in the attached summary are the Inspection Fees for Mechanical,
Electrical, Plumbing and Fire Sprinklers. These fees will also be based on the  pre-October
2017 fee schedule.

Mayans requested these reductions and waivers due to the Mayans Project experiencing
hardship  due to unforeseen circumstances and expenses on the project, which include 
Mayans paying $900,000 in remediation costs before construction began and a
notification from the State of California informing Mayans that a low income housing grant
of $2.5 million for the project was no longer available. Mayans is committed to providing
the 12 affordable units as promised. However, Mayans may require an adjustment to a
lower number due to funding short falls to cover expenses.

Staff recommends City Council adopt Resolution 20-12 approving the Building Inspection
Fees for the Mayans Project to reflect the rates in the pre-October 2017 fee schedule, 
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waiver of the remaining $150,000 in Development Fees, and utilization of an hourly rate for
both  On-Site and  Off-Site Engineering Inspection Fees.

ATTACHMENTS:
Attachment A- Resolution 20-12

Attachment B - Mayans Project Fees
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RESOLUTION NO. 20-12

A RESOLUTION OF THE CITY OF SOUTH EL MONTE TO WAIVE 
THE DEVELOPMENT FEE, ADJUST THE ENGINEERING 

INSPECTION FEES AND REDUCE THE BUILDING INSPECTION FEES 
RELATED TO THE MAYANS PROJECT

RECITALS

WHEREAS, the Mayans project is a mixed-use 77-unit development currently being 
constructed at 1124 and 1204 Santa Anita Avenue, South El Monte, CA 91733 (the “Mayans 
Project” or “Project”).

WHEREAS, the Mayans Project has experienced hardship due to unforeseen 
circumstances and expenses, which include the developer of the Mayans Project, Mayans
Development, (“Mayans”) paying $900,000 in remediation costs prior to construction and a 
notification from the State of California informing Mayans that a low income housing grant of 
$2.5 million for the project was no longer available.

WHEREAS, Mayans pays various fees on the Mayans Project for including, but not 
limited to Engineering and Building Drawing Plan Checks, Development Fees, and Engineering 
and Building Inspection Fees and Quimby Fees on construction activity currently underway
(“Project Fees”). 

WHEREAS, to date Mayans has paid a total of $359,861.45 in Project Fees, which 
includes $194,952.11 in Building Plan Check Fees, $34,808 in Engineering Plan Check Fees, 
$60,111.35 in Building Inspection Fees, $42,071.05 in Development Fees, $1,703 in Engineering 
Inspection Fees, and $25,215.89 in Quimby Fees. The total Building Inspection Fees and 
Development Fees paid equates to 17 housing units.

WHEREAS, Mayans still owes an estimated $482,698.04 in Project Fees, which includes
an estimated $94,402.68 in Engineering Inspection Fees, and an estimated $87,000.00 in Building
Inspection Fees and $151,295.36 in Quimby Fees, and $150,000.00 in Development Fees. The 
Development Fee is based on 1% of the total valuation of the remaining 60 units.

WHEREAS, Mayans now requests the City waive the entirety of the $150,000 remaining 
in Development Fees, to adjust the On-Site and Off-Site Engineering Inspection Fees to an hourly
rate, and to reduce the Building Inspection Fees to reflect the rates in the pre-October 2017 fee 
schedule due to the fact the financial plan for the Mayans Project was developed when the plan 
check began in 2016, so that Mayans can complete the affordable housing units as originally 
promised.

WHEREAS, the On-Site Engineer Inspection Fee would be reduced from $63,193.82 to 
$20,000 and the Off-Site Engineer Inspection Fee would be reduced from $31,208.85 to $10,000 
if an hourly rate is utilized.
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WHEREAS, the Building Inspection Fees would be reduced from an estimated $87,000 
to $64,422.83 if the pre-October 2017 fee schedule rates are used. 

WHEREAS, when factoring in the waiver of the remaining $150,000 in Development 
Fees, the adjustment of the Engineering Inspection Fees, and the reduction of the Building 
Inspection Fees to the rates in the pre-October 2017 fee schedule, the amount Mayans owes in 
Project Fees will be reduced from an estimated $482,698.04 to $245,718.19. The total fee 
reduction would be estimated at $236,979.85 ($22,577.17 in Building Inspection Fees, $150,000 
in Development Fees, and $64,402.68).  

WHEREAS, at the February 11, 2020 City Council Meeting the City Council discussed 
Mayans’ request to the City to waive the remaining $150,000 in Development Fees, to adjust the 
On-Site and Off-Site Engineering Inspection Fees to utilize an hourly rate, and to reduce the 
Building Inspection Fees to the pre-October 2017 fee schedule.

WHEREAS, the City Council the now desires to waive the entirety of the $150,000 
remaining in Development Fees, to adjust the On-Site and Off-Site Engineering Inspection Fees 
to utilize an hourly rate, and to reduce the Building Inspection Fees to the pre-October 2017 fee 
schedule. 

NOW THEREFORE, THE SOUTH EL MONTE CITY COUNCIL DOES HEREBY 
DECLARE, FIND, DETERMINE AND ORDER AS FOLLOWS:

SECTION 1. The Mayans Project is a mixed-use 77-unit development currently being 
constructed at 1124 and 1204 Santa Anita Avenue, South El Monte, CA 91733.

SECTION 2. The City waives the entirety of the $150,000 remaining in Development 
Fees.

SECTION 3. The City adjusts the On-Site and Off-Site Engineering Inspection Fees to 
utilize an hourly rate, which reduces the outstanding balance for the On-Site Engineering Inspection 
Fee from $63,193.83 to $20,000 and the  Off-Site Engineering Inspection Fee  from $31,208.85 to  
$10,000.

SECTION 4. The City reduces the Building Inspection Fees to the pre-October 2017 fee 
schedule, which adjusts the amount owed from an estimated $87,000 to an estimated $64,422.83.  
The actual amount owed by Mayans would be determined by the City at the time Mayans seeks to 
pull the building permit based on the pre-October 2017 rates.

SECTION 5. After the waiver and reduction of the fees as mentioned above, the total 
amount owed by Mayans in Project Fees is estimated at $245,718.19.

SECTION 6. The City Clerk shall certify to the adoption of this Resolution.
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PASSED, APPROVED AND ADOPTED this 25th day of February, 2020.

Gloria Olmos, Mayor

ATTEST:

Rose Juarez, City Clerk
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STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) SS:
CITY OF SOUTH EL MONTE )

I, Rose Juarez, City Clerk of the City of South El Monte, do hereby certify that the foregoing 
Resolution, being Resolution No. ____, was passed and approved by the City Council of the City 
of South El Monte at a regular meeting of said Council held on the ____th day of February, 2020, 
and that said Resolution was adopted by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN: None

Rose Juarez, City Clerk
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Mayans Project Fees

Mayans Project Fees on 77 units Fee Amount Paid Owed Owed w/Adjusted
to City

Engineering Plan Check - Drawings $34,808.05 11/15/2016
Building Plan Check - Drawings $50,000.00 11/8/2018
Building Plan Check - Drawings $144,952.11 7/17/2019
Building Fee 6-Plex $19,911.95 7/18/2019 -$11,531.14
Building Permit Fee  - 5-Plex $18,755.43 12/12/2019 -$11,267.30
Building Fee 6-Plex $21,443.97 12/12/2019 -$12,601.71
Building Fee on remaing 60 units Estimated $87,000.00 $87,000.00
at $1,450 per unit 
Development Fee - 1% of Val. 6-Plex A Building $14,285.03 7/18/2019 credit
Development Fee - 1% of Val. 5-Plex Building $12,661.98 12/12/2019 credit
Development Fee - 1% of Val. 6-Plex A Building $15,124.04 12/12/2019 credit
Development Fee for  - 1% Val. on remaining $150,000.00 $150,000.00 $0.00
60 units at $2,500 per unit
Engineering On Site Inspections $63,193.83 $63,193.83 $20,000.00
Engineering Off Site Inspection $31,208.85 $31,208.85 $10,000.00
Engineering Off site Sewer Inspection $1,703.00 5/20/2019

Quimby Fee for 11 units $25,215.89 12/17/2019
Quimby Fees for 66 units $151,295.36 $151,295.36

Paid Owed Owed w/ adjustment
$358,861.45 $482,698.04 $190,824.16
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City Council Agenda Report
Agenda
Item No.

7.g.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

APPROVED AS TO FORM: Anthony R. Taylor, City Attorney

SUBMITTED BY: Diana Lopez, Personnel Analyst

SUBJECT: ADOPT RESOLUTION NO. 20-14, APPROVAL OF THE
EMPLOYMENT AGREEMENT FOR FINANCE DIRECTOR

SUMMARY: Adoption of Resolution No. 20-14, consenting to the appointment of Karen
Aceves as Finance Director and approving an employment agreement between the City of
South El Monte and Karen Aceves.

RECOMMENDATION: Staff recommends that the City Council adopt Resolution No.
20-14, approving an employment agreement with Karen Aceves and consenting to her
appointment as Finance Director.

FISCAL IMPACT: The Finance Director position was budgeted for fiscal year 2019-2020.
The starting rate that Ms. Aceves will receive is $11,025 on a monthly basis. Any increases
in subsequent years will be applied through performance reviews and/or salary
adjustments. At this time, funds are available to administer the terms of the employment
agreement.

DISCUSSION: The Finance Director is an essential member of the City’s Executive
Management Team and reports directly to the City Manager.  This position will direct and
participate in the development and implementation of citywide and departmental goals,
objectives, policies, procedures, and priorities related to the areas of finance. The Finance
Director will oversee grant administration, business licensing, central purchasing, data
processing, and the City’s budget. Additionally, the Finance Director will be responsible for
administering the Information Technology contract. For further information on the
agreement between the City and Karen Aceves, see Attachment B.

ATTACHMENTS:
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Attachment A - Resolution 20-14

Attachment B - Finance Director Employment Agreement
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RESOLUTION NO. 20-14

A RESOLUTION OF THE SOUTH EL MONTE CITY COUNCIL APPROVING 
AN EMPLOYMENT AGREEMENT BETWEEN THE CITY OF SOUTH EL 
MONTE AND KAREN ACEVES FOR THE POSITION OF FINANCE 
DIRECTOR

WHEREAS, it is the desire of the Interim City Manager of the City of South El Monte 
(hereinafter the "City") to appoint an individual to serve in the at-will position of Finance Director; 
and

WHEREAS, pursuant to South El Monte Municipal Code §2.64.030, appointment of City 
department heads “. . . shall be made by the city manager, subject to the consent of the city 
council[;]” and

WHEREAS, pursuant to South El Monte Municipal Code §2.64.030, City department 
heads hold employment “at and during the pleasure of the city manager[;]” and  

WHEREAS, the City requires the services of a Finance Director; and

WHEREAS, Karen Aceves (“Employee”) has the required level of education, experience, 
skills, and expertise to serve as the Finance Director of the City; and

WHEREAS, based on Employee’s executive and administrative qualifications and ability, 
the Interim City Manager desires to employ Employee to serve as the Finance Director for the 
City; and 

WHEREAS, Employee desires to perform and assume responsibility for the provision of 
Finance Director services to the City; and 

WHEREAS, the parties wish to establish the terms and conditions of Employee’s 
provision of Finance Director professional services to the City through an employment agreement.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF SOUTH EL MONTE 
HEREBY RESOLVES AS FOLLOWS:

SECTION 1. The foregoing recitals are true and correct, and are incorporated herein by 
reference as though set forth in full.  

SECTION 2. The City Council hereby consents to the appointment of Karen Aceves as 
Finance Director and approves the employment agreement between the City and Karen Aceves, 
substantially in the form attached to the agenda report that accompanied this item.  The Interim 
City Manager is authorized to execute the employment agreement on behalf of the City.

SECTION 3. This resolution shall be effective immediately upon its adoption.  

SECTION 4. The City Clerk shall certify to the passage and adoption of this Resolution.
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PASSED, APPROVED AND ADOPTED this February 25, 2020

                          _____________________________
Gloria Olmos, Mayor

ATTEST:

_______________________
    Rose Juarez, City Clerk

STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) SS:
CITY OF SOUTH EL MONTE )

I, Rose Juarez, City Clerk of the City of South El Monte, do hereby certify that the foregoing 
Resolution, being Resolution No. 20-14 was passed and approved by the City Council of the City 
of South El Monte at a regular meeting of said Council held on the 25th day of September 2020
and that said Resolution was adopted by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:   

        __________________________
               Rose Juarez, City Clerk
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CITY OF SOUTH EL MONTE 

FINANCE DIRECTOR EMPLOYMENT AGREEMENT 

This Finance Director EMPLOYMENT AGREEMENT (“Agreement”) is entered into and 

made effective the 25th day of February 2020, by and between the CITY OF SOUTH EL MONTE, 

a general law city and municipal corporation (“City”) and Karen Aceves, an individual 

(“Employee”). 

R E C I T A L S 

WHEREAS, it is the desire of the City Manager of the City of South El Monte (hereinafter 

the "City Manager") to appoint an individual to serve in the position of Finance Director beginning 

on March 2, 2020; and 

WHEREAS, pursuant to South El Monte Municipal Code §2.64.030, appointment of City 

department heads “. . . shall be made by the city manager, subject to the consent of the city 

council[;]” and 

WHEREAS, pursuant to South El Monte Municipal Code §2.64.030, City department 

heads hold employment “at and during the pleasure of the city manager[;]” and   

WHEREAS, the City requires the services of a Finance Director; and 

WHEREAS, the duties of the Finance Director are set forth in Exhibit “A” to this 

Agreement; and  

WHEREAS, based on Employee’s executive and administrative qualifications and ability, 

the City Manager desires to employ Employee to serve as the Finance Director for the City; and  

WHEREAS, Employee has the required level of education, experience, skills and expertise 

to serve as the Finance Director of the City; and 

WHEREAS, Employee desires to perform and assume responsibility for the provision of 

Finance Director services to the City; and  

WHEREAS, the parties wish to establish the terms and conditions of Employee’s provision 

of Finance Director professional services to the City through this Agreement. 

NOW, THEREFORE, in consideration of the mutual covenants contained herein, the City 

and Employee hereby agree as follows: 

AGREEMENT 

 

1.0 EMPLOYMENT & DUTIES 

 

1.1 Duties.  City hereby employs Employee as Finance Director for the City 

to perform the functions and duties of the Finance Director position as set forth in Chapter 2.40 of 
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the South El Monte Municipal Code and as described in Exhibit “A,” and to perform such other 

legally permissible and proper duties and functions as the City Manager shall, from time-to-time, 

direct or assign.  The City reserves the right to adopt and/or amend the job description and 

functions and duties for the position of Finance Director, as it deems necessary and appropriate, 

without requiring Employee’s acquiescence or an amendment of this Agreement.  Employee 

agrees to perform all such functions and duties to the best of Employee’s ability and in an efficient, 

competent, and ethical manner. 

1.2 Work Schedule.  It is recognized that Employee is expected to engage in 

the hours of work that are necessary to fulfill the obligations of the position, must be available at 

all times, and must devote a great deal of time outside the normal office hours to the business of 

the City.  Employee acknowledges that proper performance of the duties of Finance Director will 

require Employee to generally observe normal business hours, as set by the City and may be duly 

revised from time-to-time (currently 7:00 a.m. to 5:30 p.m., Monday through Thursday), and will 

also often require the performance of necessary services outside of normal business hours.  

Notwithstanding the foregoing, the City will permit Employee such reasonable “time off” as is 

customary for exempt employees of the City, so long as the time off does not interfere with normal 

business.  Employee’s compensation (whether salary or benefits or other allowances) is not based 

on hours worked, and Employee shall not be entitled to any compensation for overtime.    

1.3 Other Activities.  Employee shall focus her professional time, ability, and 

attention to City business during the term of this Agreement.  Employee shall not engage, without 

the express prior written consent of the City Manager, in any other business duties or pursuits 

whatsoever, or directly or indirectly render any services of a business, commercial, or professional 

nature to any other person or organization, whether for compensation or otherwise, that is or may 

be competitive with the City, that might cause a conflict-of-interest with the City, or that otherwise 

might interfere with the business or operation of the City or the satisfactory performance of the 

functions and duties of Finance Director.  

1.4 Employment Status.  Upon appointment to the Finance Director position, 

Employee shall serve at the will and pleasure of the City Manager and understands that she shall 

be an “at-will” employee without recourse to bumping or other demotion rights and shall be subject 

to summary dismissal without any right of notice or hearing except as expressly provided in this 

Agreement, including any so-called due process pre-disciplinary “Skelly” hearing. The City may 

terminate Employee at any time in accordance with Section 3.4 below. 

1.5 City Documents.  All data, studies, reports and other documents prepared 

by Employee while performing her duties during the term of this Agreement shall be furnished to 

and become the property of the City, without restriction or limitation on their use.  All ideas, 

memoranda, specifications, plans, procedures, drawings, descriptions, computer program data, 

input record data, written information, and other materials either created by or provided to 

Employee in connection with the performance of this Agreement shall be held confidential by 

Employee to the extent permitted by applicable law, except as may be required by any 

governmental agency or court of competent jurisdiction.  Such materials shall not be used by 

Employee, without the prior written consent of the City Manager, for any purposes other than the 

performance of her duties.  Additionally, no such  materials may be disclosed to any person or 

entity not connected with the performance of services under this Agreement, except as required by 
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(a) law, (b) any governmental agency, (c) subpoena, or (d) an order issued by a court of competent 

jurisdiction. 

1.6 Exclusion from Classified Service.  Employee understands, acknowledges 

and agrees that she is not included within the classified service of the City pursuant to South El 

Monte Municipal Code §2.64.010(H)(7).   

1.7 FLSA Exempt Status.  Employee acknowledges and agrees that her 

position is that of an exempt employee for the purposes of the Fair Labor Standards Act. 

2.0 COMPENSATION 

2.1 Compensation.  For the services rendered pursuant to this Agreement, 

Employee’s base compensation shall be Eleven Thousand Twenty-Five Dollars ($11,025.00) 

monthly (“Salary”), which shall be paid on a pro-rated basis bi-weekly at the same time as other 

employees of the City are paid.  Such Salary shall be adjusted for payroll taxes, workers’ 

compensation, and other payroll-related liability costs.      

2.2 Annual Salary Review.  The City Manager and Employee agree to 

conduct an annual salary review concurrently with any annual performance evaluation conducted 

pursuant to Section 5.2.Following the annual performance review, the City Manager may increase 

Employee’s salary within the Council-approved salary range for the position of Finance Director.  

The City Manager and/or the Employee reserve the right to defer or refuse any or all part of any 

base salary adjustment if either party determines that the fiscal state of the City warrants such 

action.   

3.0 TERM 

3.1 Commencement & Effective Date.  Employee shall commence her 

services hereunder at 12:01 a.m. Pacific daylight savings time on March 2, 2020 or such earlier 

date upon which the City Manager and Employee may mutually agree, and in either event such 

date will also be deemed the effective date of this Agreement (“Effective Date”).   

3.2 Term.  The term of this Agreement will be for three (3) years following 

the Effective Date (“Term”) (i.e. until 11:59 p.m. on March 1, 2023) and, thereafter, the term of 

this Agreement may be extended for additional one (1) year term(s) as Employee and City Manager 

mutually agree, as evidenced by a writing signed by both parties.   

3.3 Termination by Employee.  Employee may terminate this Agreement at 

any time, provided Employee provides the City Manager with at least thirty (30) days’ advance 

written notice.  In the event Employee terminates this Agreement, Employee expressly agrees that 

she shall not be entitled to any severance pay. 

3.4 Termination by City.  The City Manager may terminate this Agreement 

at any time with or without cause, by providing written notice of the reason(s). The City Manager’s 

right to terminate Employee pursuant to this Section 3.4 shall not be subject to or in any way 

limited by the City’s Personnel Rules or past City practices related to the employment, discipline 

or termination of the City’s employees.  Employee expressly waives any rights provided for the 
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Finance Director under the City’s Personnel Rules, Municipal Code, or under other state or federal 

law to any other form of pre- or post-termination hearing, appeal, or other administrative process 

pertaining to termination.  Nothing herein, however, shall be construed to create a property interest, 

where one does not exist by rule of law, in the position of Finance Director.  Upon appointment to 

the Finance Director position, Employee shall be an at-will employee serving at the pleasure of 

the City Manager. 

(a) Termination by City for Cause. The City may terminate this Agreement 

for cause at any time by providing Employee with five (5) business days’ written notice of the 

termination for cause and the facts and grounds constituting such cause.  The term “cause” shall 

be defined to include any misconduct materially related to performance of official duties, including 

but not be limited to any of the following: 1) Breach of this Agreement, 2) Willful or persistent 

material breach of duties, 3) Résumé fraud or other acts of material dishonesty, 4) Unauthorized 

absence or leave, 5) Conviction of a misdemeanor involving moral turpitude (i.e., offenses contrary 

to justice, honesty, or morality) or conviction of a felony under California law, 6) Violation of the 

City’s anti-harassment policies and/or a finding that legally prohibited personal acts of harassment 

against a City official or employee or legally prohibited personal acts of discrimination against a 

City official or employee has occurred, 7) Violation of the City’s Municipal Code, Ordinances, 

Rules, and Regulations, including but not limited to the City’s Personnel Rules, 8) Use or 

possession of illegal drugs, 9) Engaging in conduct tending to bring embarrassment or disrepute 

to the City, 10) Any illegal or unethical act involving personal gain, 11) A pattern of repeated, 

willful and intentional failure to carry out materially significant and legally constituted direction 

or policy decisions of the City Manager, 12) Gross misfeasance or gross malfeasance, and 13) 

“abuse of office or position” as defined in Government Code §53243.4 (i.e., waste, fraud, and 

violation of the law under color of authority and crimes against public justice, including crimes 

involving bribery and corruption).  For any of the foregoing, the City may, in its discretion, place 

Employee on paid or unpaid administrative leave until resolution.  If the City terminates for cause 

this Agreement and the services of Employee hereunder, the City shall have no obligation to pay 

severance.   

(b) Termination by City Manager Without Cause.  The City Manager may 

terminate Employee at any time without cause but rather based upon management reasons such as 

implementing the City’s goals or policies, including but not limited to: (i) change of 

administration, or (ii) incompatibility of management styles.  In the event Employee is terminated 

without cause, Employee expressly agrees that she shall not be entitled to any severance pay as 

the result of the termination of this Agreement except as provided in Section 4.1 below.   

4.0 SEVERANCE 

4.1 Severance Pay.  In the event Employee is terminated without cause within 

one (1) year of the Effective Date and does not challenge such termination, including but not 

limited to by means of appeal or civil or administrative claim, then City shall pay to Employee 

severance in an amount equal to her monthly base Salary (as defined in Section 2 above, calculated 

on a per diem basis) then in effect multiplied by one (1), less applicable deductions and excluding 

deferred compensation or the value of any other benefits. If Employee is terminated without 

cause at any time later than one (1) year after the Effective Date and does not challenge such 

termination, including but not limited to by means of appeal or civil or administrative claim, 
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then City shall pay to Employee severance in an amount equal to the monthly base salary of 

Employee then in effect multiplied by three (3) excluding the value of any benefits.   

 

Notwithstanding the foregoing, Government Code Section 53260 provides that all contracts of 

employment with a city must include a provision limiting the maximum cash settlement for the 

termination of the contract to the monthly salary (excluding benefits) multiplied by the number of 

months left on the unexpired term, but not more than 18 months if the unexpired term exceeds 18 

months.  Accordingly, should such proposed severance payment exceed the amount authorized to 

be paid under Government Code Section 53260, then the amount paid to Employee shall be 

reduced in the amount necessary to comply with such statute.  (For example, if termination occurs 

with two (2) months left in the term, severance would be equal to the monthly base salary 

multiplied by two (2) rather than the three (3) months provided in this Section.) 

4.2 No Severance Pay if Termination for Cause or Initiated by Employee.  As 

provided in Section 3.4(a), should Employee be terminated for cause, the City shall have no 

obligation to pay the severance provided for in Section 4.1 above.  As provided in Section 3.3, 

should Employee initiate termination of this Agreement, the City shall have no obligation to pay 

the severance provided for in Section 4.1 above. Furthermore, in the event this Agreement expires 

by its own term as provided in Section 3.2 above, then the City shall have no obligation to pay the 

severance provided for in Section 4.1 above.  

4.3 Sole Rights.  The severance rights provided in this Section 4.0 shall 

constitute the sole and only entitlement of Employee with respect to severance pay in the event of 

the termination, other than for cause.  Employee expressly waives any and all other rights with 

respect to severance pay except as provided herein. Any and all severance rights are conditioned 

upon and in consideration for execution of the standard “Agreement of Separation, Severance, and 

General Release” attached hereto in form only as Exhibit “B.” 

5.0 PERFORMANCE EVALUATIONS 

5.1 Purpose.  The performance review and evaluation process set forth herein 

is intended to provide review and feedback to Employee so as to facilitate a more effective 

management of the Finance Department of the City.  Nothing herein shall be deemed to alter or 

change the employment status of Employee (as set forth in Section 1.4 above), nor shall this 

Section 5.0 be construed as requiring “cause” to terminate this Agreement, or the services of 

Employee hereunder. 

5.2 Annual Evaluation.  The City Manager may, at his/her sole discretion, 

review and evaluate the performance of Employee annually within thirty (30) days after each 

anniversary of the Effective Date.  In addition, Employee shall submit for the City Manager’s 

consideration, no later than December 1 of each year of the term of this Agreement, Employee’s 

proposed annual performance goals and objectives and incorporate the City Manager’s 

suggestions. Such review and evaluation, if any, will be conducted concurrently with an annual 

salary review, and in accordance with the purpose noted in Section 5.1 above. 
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5.3 Written Summary.  The City Manager may, at his/her sole discretion, elect 

to provide a written summary of each performance evaluation to Employee within two (2) weeks 

following the conclusion of the review and evaluation process. 

6.0 BENEFITS 

 

6.1 Holiday.  The City shall provide Employee with the following 

holidays with pay: 

 

1. New Year 's Day 

2. Martin Luther King Day 

3. Presidents' Day 

4. Cesar Chavez Day 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. Veterans' Day 

10. Thanksgiving Day 

11. Christmas Day 

12. Employee 's Birthday 

 

Cesar Chavez Day and Employee’s Birthday are not observed holidays. 

Employee shall earn one floating holiday for Cesar Chavez Day and one floating holiday for 

Employee’s Birthday. Employee may use the floating holidays on any scheduled workday 

with prior City Manager approval.  Employee shall not accrue more than two (2) floating 

holidays.  Upon Employee’s separation from City service for any reason, the City shall 

compensate Employee for any accrued floating holidays. The value of accrued floating holidays 

shall be calculated using Employee’s prevailing pay rate on the date of Employee’s separation 

from City service.  

6.2   Administrative Leave.  Employee will be granted 40 hours of 

administrative leave per fiscal year.  Employee shall not accrue more than 40 hours of 

administrative leave.  Employee shall not use less than one (1) hour of administrative leave at any 

one time.  Administrative leave must be used and deducted from accruals on an hour by hour basis 

for time missed from normal work hours which for purposes of this section are deemed to be 

normal City operating hours. Upon Employee’s separation from City service for any reason, the 

City shall compensate Employee for any accrued administrative leave. The value of accrued 

administrative leave shall be calculated using Employee’s prevailing pay rate on the date of 

Employee’s separation from City service.  

6.3 Bereavement Leave.  Employee  shal l  be  en t i t l ed  to  bereavement 

leave for a period not exceeding three (3) workdays for deaths within the Employee's immediate 

family. Immediate family is defined as any relative by blood or marriage who is a member of the 

Employee's household (under the same roof), and the Employee 's spouse, registered domestic 

partner, parents or step-parents; spouse's parents or step-parents; brothers , step-brothers or 
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half-brothers; sisters, step-sisters or half- sisters; Employee's grandparents; spouse's 

grandparents; grandchildren; aunts and uncles, in-laws, regardless of the residence of the 

deceased. 

 

6.4  Time Off For Jury Duty.  The City shall grant up to 22 business days 

off to Employee i f  s h e  i s  required to serve on jury duty, with compensation at Employee's 

existing pay rate. The Employee shall remit to the City any money paid to her by the court 

for jury service. 

 

6.5   Health Benefits.  The City, only while it participates in the California 

Public Employees' Retirement System Medical and Hospital Care Plan (“PERS Plan”), shall 

make the following contributions towards the cost of medical insurance for Employee: the City will 

contribute directly to PERS an amount to be applied to the applicable PERS Plan monthly premium. 

The City will contribute an amount equal to the actual monthly premium for the plan and applicable 

number of dependents (employee only, employee & 1 dependent or employee & 2 or more 

dependents), not to exceed the monthly premium rate established by Kaiser Permanente for its 

Family Health Plan. Employee will pay any premium amount above the maximum City contribution 

by payroll deduction. If Employee does not enroll in any medical insurance plan offered by the 

City, then in lieu of the City contribution to health benefits provided pursuant to this section 6.5 

Employee shall instead receive a deferred compensation payment of $600 per month. To be 

eligible for the $600 deferred compensation payment, Employee must submit to the City written 

proof of duplicate medical insurance coverage. The City reserves the right to enhance, reduce, 

terminate, and amend or to otherwise change its health and other benefit programs at any time. 

 

6.7  Vision and Dental Insurance.  The City shall pay the monthly vision and 

dental insurance premiums for Employee and her eligible dependents.   

 

6.8  Life Insurance, Accidental Death Insurance and Long-Term 

 Disability Insurance:  The City shall pay 100% of the cost of term life 

insurance equal to Employee's annual salary, accidental death and dismemberment insurance equal 

to Employee 's annual salary, and long-term disability insurance equal to two-thirds of 

Employee's monthly salary. The long-term disability insurance plan shall provide a 30-day benefit 

exclusion and benefit payments until the age of 70 years. 

 

6.9  California Public Employees' Retirement System (“CalPERS”).   

Employee is a PEPRA “New” member, and accordingly is covered by the 2% @ 62 

CalPERS retirement formula. Employee will pay the mandatory CalPERS contribution rate 

for New members as determined by CalPERS, which amount is currently 6.75%. 

 

6.11  Retiree Health Benefits.  Should Employee retire from the City as a 

CalPERS eligible retiree, the City will contribute an amount toward the CalPERS medical 

premium that is equal to the amount required under the City's resolution electing coverage under 

the Public Employees Medical and Hospital Care Act (“PEMHCA”), which is the minimum amount 

required by the PEMHCA. The City shall have no obligation to make such contribution in the event 

it no longer participates in the CalPERS medical and hospital care program.  Provided that 

Employee has reached the minimum age of 50 years of age and retired from the City as a CalPERS 
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eligible retiree, she shall continue to be eligible to participate in the City's group medical, dental and 

vision care plans until age 65, contingent upon the health provider's acceptance.  The full cost of 

any insurance selected by the retiree shall be borne by the retiree.  As long as the retiree is enrolled 

in an insurance plan her eligible dependents may also enroll in the insurance plans as provided 

above. The retiree and/or dependent shall pay any cost of dependent insurance benefits.   

 

6.12 Purchase of Home Office Equipment. The City will advance up to a 

total of $3,000 to Employee for the purpose of acquiring a personal computer and appurtenant 

types of office equipment which the Employee will utilize at her home to facilitate work 

production outside normal business hours. More than one such advance may be made, but at no 

time may the combined total of all outstanding advances exceed $3,000. Funds will be advanced 

only after the need for the equipment is verified and approved by the City Manager and a 

reimbursement agreement, approved by the City Attorney, is executed. 

 

6.13  Reimbursement For Damage To Employee Vehicles.  The City agrees 

to reimburse Employee in an amount not to exceed $200 per fiscal year for damages due to or 

caused by vandalism to Employee's vehicle while on City property during Employee's working 

hours. In order to be eligible for reimbursement, Employee must submit an incident report and 

a Sheriff’s report to the City Manager and Risk Manager regarding the incident causing the damage 

to the vehicle. 

 

6.14  Education Reimbursement.  The City will reimburse Employee for the 

cost of all books and tuition incurred by Employee while attending an accredited educational 

institution for those courses directly related to the Employee's scope of employment or which 

are contained within an approved curriculum of study that is directly related to the Employee 's 

scope of employment. Tuition shall be reimbursed at rates up to the tuition rates of the California 

State University system. The City will reimburse the Employee for all classes the Employee 

completes with a grade of "C" or better provided Employee: i) provides a list of classes to the 

City Manager prior to each quarter or semester; ii) provides to the City Manager verification of 

the cost for tuition and books; and iii) provides to the City Manager certification of completion 

upon completion of the course(s). 

 

6.15 Vacation Leave. 

 

(a) Employee may accrue up to a maximum of 320 hours of unused 

vacation leave. Upon reaching 320 hours, Employee shall earn no additional vacation accrual 

until her balance of accrued but unused vacation leave is reduced below 320 hours. Upon a 

written administrative determination by the City Manager that work demands prevent 

Employee from using vacation time on a timely basis, the City Manager may permit Employee 

to exceed the maximum accrual cap by a specified amount and for a specified time, not to 

exceed 40 hours of vacation time and not to exceed a duration of 6 months.  The City Manager 

may also require a plan designed to bring Employee back into compliance with vacation 

accrual limitations. It is the responsibility of Employee to arrange for timely use or, to the 

extent available, cash conversion of vacation time well in advance of reaching the 

maximum accrual limit. 
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(b) Employee shall not use less than one (1) hour of vacation leave at 

any one time. Vacation leave must be used and deducted from accruals on an hour by hour basis for 

time missed from normal work hours which for purposes of this section are deemed to be normal 

City operating hours.   

 

(c) If Employee has accrued in excess of 250 hours, she may be 

paid for the excess vacation on a dollar-for-dollar basis twice per year at the end of the 

fiscal year or end of the calendar year subject to the following: 

 

1. Employee must have taken minimum hours of vacation in the 

fiscal year so that at the end of the fiscal year the vacation accrual does not exceed 320 hours.  

 

2. The payout must otherwise comply with any City rules and 

procedures pertaining to vacation leave cash out. 

 

 

(d) Employee shall be credited with vacation leave at the 

following rates based upon the length of service: 

 

1. Eight hours per month (accrued at the rate of four hours 

bi-weekly for 24 of the 26 pay periods annually) during the first five years of service; 

 

2. Ten hours per month (accrued at the rate of five hours 

bi-weekly for 24 of the 26 pay periods annually) during the sixth through the tenth years of 

service; 

 

3. Twelve hours per month (accrued at the rate of six hours 

bi-weekly for 24 of the 26 pay periods annually) during the 11th through 15th years of 

service; and 

 

4. Thirteen hours per month (accrued at the rate of six and 

one-half hours bi-weekly for 24 of the 26 pay periods annually) during the 16th and following 

years of service. 

 

6.16   Sick Leave. 

 

(a) Employee may accrue an unlimited number of sick leave 

hours.  Employee shall not use less than one (1) hour of sick leave at any one time.  Sick leave 

must be used and deducted from accruals on an hour by hour basis for time missed from normal work 

hours which for purposes of this section are deemed to be normal City operating hours.   

 

(b) If Employee accrues in excess of 330 hours, Employee 

may opt to be paid for up to 80 hours on a dollar for-dollar basis one-time per fiscal year 

during the payroll that includes March 31st. 
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(c) Upon separation, Employee shall be eligible to receive 

monetary compensation for any unused sick leave based on the table below. Years of service 

shall be calculated based on the Employee's anniversary date. 

 

Years of Service Value of Sick Leave 

0-4 years 0% 

5 - 10 years 10% 

11 - 15 years 15% 

16 years and above 20% 

 

6.17   Deferred Compensation.  City shall contribute $300.00 per 

month into a qualified 457 plan. 

 

6.18 Cellular Phone.  At no cost to Employee, City shall provide 

Employee with the use of a City-owned cellular phone.  Employee shall reimburse City for all 

cell phone charges incurred for personal use not related to the performance of her job. 

 

6.19 Automobile Allowance. 

 

(a)  City shall provide to Employee a monthly automobile 

allowance of $400. Such amount is intended to reimburse Employee for all costs associated 

with the use of Employee's automobile for City business, including but not limited to all 

applicable costs of automobile liability insurance, maintenance, operating expenses, depreciation 

and interest. 

(b) Employee shall maintain all records required by applicable 

California and federal law concerning use of such automobile, including without limitation 

records to substantiate personal and City-related use of such automobile. 

 

(c) Employee shall maintain automobile liability insurance 

policy with $100,000/300,000/50,000 maximum coverage, combined single limit coverage 

against any injury, death, loss or damage as a result of wrongful or negligent acts arising out 

of the operation of the automobile. Unless otherwise required by the City, Employee will 

maintain a policy with such coverage and limits throughout the term of this Agreement. If 

City requires Employee to secure and maintain an insurance policy with greater coverage than 

said coverage set forth in the insurance policy currently insuring Employee, and as a result of 

such requirement Employee's premium cost for such policy containing greater coverage is higher 

than the premium cost of his insurance policy, City shall pay the difference. Employee shall 

name City, and its Council members, officials and employees as additional insured on his 

policy; and deliver to City copies of such insurance endorsements and certificate of insurance. 

Such insurance policy shall provide that the insurance coverage shall not be canceled, reduced 

or otherwise modified by Employee or by Employee 's insurance carrier without at least 30 days 

prior written notice, served on City personally by said insurance company. 
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6.20 Changes in Compensation and Benefits. Employee acknowledges that 

the City Council may in the future adopt a resolution establishing compensation and benefits for the 

City’s executive employees, including Employee and department heads, which may reduce the level 

of compensation (exclusive of Employee’s base salary) or benefits provided.  In the event the level of 

compensation or benefits provided to Employee changes (whether by increase or decrease), the 

Parties agree that such changes shall not be deemed material or a breach of this Agreement.  

7.0 EXPENSE REIMBURSEMENT 

The City recognizes that Employee may incur certain expenses of a non-personal and job-

related nature in performance of the duties of the position of Finance Director. The City agrees to 

reimburse the actual cost of such expenses, which are authorized for reimbursement and incurred 

and submitted according to the City’s normal expense approval and reimbursement procedures. 

To be eligible for reimbursement, all expenses must be supported by an appropriate receipt 

therefore and submitted within time limits established by the City, in accordance with AB 1234 

and any applicable City ordinances, resolutions, rules, policies or procedures.  

8.0 BONDS AND INDEMNIFICATION 

8.1 Indemnification.  To the extent mandated by the California Government 

Code, the City shall defend, hold harmless, and indemnify Employee against any tort, professional 

liability, claim or demand, or other legal action arising out of an alleged act or omission occurring 

in the performance of Employee’s services under this Agreement.  This section shall not apply to 

any intentional tort or crime committed by Employee, to any action outside the course and scope 

of the services provided by Employee under this Agreement, or any other intentional or malicious 

conduct or gross negligence of Employee. 

8.2 Bonds.  City shall bear the full cost of any fidelity or other bonds, which 

may be required in the performance of Employee’s services under this Agreement.  

9.0 GENERAL PROVISIONS 

9.1 Entire Agreement.  This Agreement represents the entire agreement 

between the parties and supersedes any and all other agreements, either oral or in writing, between 

the parties with respect to Employee’s employment by the City and contains all of the covenants 

and agreements between the parties with respect to such employment.  Each party to this 

Agreement acknowledges that no representations, inducements, promises or agreements, orally or 

otherwise, have been made by either party, or anyone acting on behalf of either party, which are 

not embodied herein, and that no other agreement, statement or promises not contained in this 

Agreement shall be valid or binding upon either party. 

9.2 Amendment.  This Agreement may be amended at any time by the mutual 

consent of the parties by an instrument in writing, which amendment shall require City Council 

approval, except where City Manager approval is expressly authorized herein.   

9.3 Notices.  Any notice required or permitted by this Agreement shall be in 

writing and shall be personally served or shall be sufficiently given when served upon the other 

party as sent by United States Postal Service, postage prepaid and addressed as follows: 
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To City: 

 

To Employee: 

City Manager Karen Aceves 

City of South El Monte [On file with Human Resources Dept.] 

1415 Santa Anita Ave.  

South El Monte, California 91733   

Notices shall be deemed given as of the date of personal service or upon the date of deposit in the 

course of transmission with the United States Postal Service. 

9.4 Conflicts Prohibited.  During the term of this Agreement, Employee shall 

not engage in any business or transaction or maintain a financial interest which conflicts, or 

reasonably might be expected to conflict, with the proper discharge of Employee’s duties under 

this Agreement.  Employee shall comply with all requirements of law, including but not limited 

to, Sections 87100 et seq., Section 1090 and Section 1125 of the Government Code, and all other 

similar statutory and administrative rules. 

9.5 Effect of Waiver.  The failure of either party to insist on strict compliance 

with any of the terms, covenants, or conditions of this Agreement by the other party shall not be 

deemed a waiver of that term, covenant, or condition, nor shall any waiver or relinquishment of 

any right or power at any one time or times be deemed a waiver or relinquishment of that right or 

power for all or any other times. 

9.6 Partial Invalidity.  If any provision in this Agreement is held by a court of 

competent jurisdiction to be invalid, void or unenforceable, the remaining provisions shall 

nevertheless continue in full force without being impaired or invalidated in any way. 

9.7 Governing Law.  This Agreement shall be governed by and construed in 

accordance with the laws of the State of California, which are in full force and effect as of the date 

of execution and delivery by each party hereto. 

9.8 AB 1344.  Assembly Bill 1344, which was subsequently enacted as 

Government Code §§ 53243 - 53243.4, sought to provide greater transparency in local government 

and institute certain limitations on compensation paid to local government executives.  These 

statutes also require that contracts between local agencies and its employees include provisions 

requiring an employee who is convicted of a crime involving an abuse of her/his office or position 

to provide reimbursement to the local agency for the following forms of payment: (i) paid leave 

salary; (ii) criminal defense costs; (iii) cash settlement payments; and (iv) any non-contractual 

settlement payments.  Accordingly, the Parties agree that it is their mutual intent to fully comply 

with these Government Code sections and all other applicable law as it exists as of the date of 

execution of this Agreement and as such laws may be amended from time to time thereafter.  

Specifically, the following Government Code sections are called out and hereby incorporated by 

this Agreement: 

§53243. Reimbursement of paid leave salary required upon conviction of crime 

involving office or position. 
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§53243.1. Reimbursement of legal criminal defense upon conviction of crime 

involving office or position. 

§53243.2. Reimbursement of cash settlement upon conviction of crime involving 

office or position. 

§53243.3. Reimbursement of noncontractual payments upon conviction or crime 

involving office or position. 

§53243.4. "Abuse of office or position" defined. 

Employee represents that Employee has reviewed, is familiar with, and agrees to comply fully 

with each of these provisions if any of these provisions are applicable to Employee, including that 

Employee agrees that any cash settlement or severance related to a termination that Employee may 

receive from the City shall be fully reimbursed to the local agency if Employee is convicted of a 

crime involving an abuse of Employee's office or position. The Government Code provisions 

referenced in this section are attached hereto in Exhibit “C”.   

9.9 Independent Legal Advice.  The City and Employee represent and warrant 

to each other that each has received legal advice from independent and separate legal counsel with 

respect to the legal effect of this Agreement, or has had the opportunity to do so, and the City and 

Employee further represent and warrant that each has carefully reviewed this entire Agreement 

and that each and every term thereof is understood and that the terms of this Agreement are 

contractual and not a mere recital.  This Agreement shall not be construed against the party or its 

representatives who drafted it or who drafted any portion thereof. 

IN WITNESS WHEREOF, the City of South El Monte has caused this Agreement 

to be signed and executed on its behalf by its Mayor, and duly attested by its officers thereunto 

duly authorized, and Employee has signed and executed this Agreement, all in triplicate. 
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EXHIBIT “A” 

 

The Finance Director, under the supervision of the City Manager, will plan, organize, and 

administer the activities of the Finance Department; will establish appropriate systems, policies 

and procedures for effective operation of departmental functions to include but not limited to data 

processing, business licensing, central purchasing, and grant administration; directs the 

development and preparation of the City’s annual budget; IT oversight; and performs related duties 

as required. 

 

EXAMPLE OF DUTIES 

Duties may include, but are not limited to, the following:  

A. Direct the fiscal management program of the City. 

 

B. Prepare the City’s operating and capital budget as directed by the City Manager. 

 

C. Analyze cash flows to ensure the City can meet all budgetary and financial obligations. 

 

D. Evaluate the City’s financial needs and recommend and implements solutions. 

 

E. Develop and recommend short- and long-term strategic fiscal plans for the City’s financial 

goals. 

 

F. Oversee various accounting functions such as payroll, accounts payable/receivables, general 

ledger or journals, and purchases. 

 

G. Establish procedures and practices to ensure compliance with governmental accounting 

practices. 

 

H. Ensure accounting systems have necessary audit trails and security controls. 

 

I. Direct the finance team members, plans, prioritizes and assigns tasks and projects. 

 

J. Supervise, train, counsel, and evaluate employees. 

 

K. Prepare financial statements and reports; interpret laws, rules regulations and guidelines for 

financial procedures. 

 

L. Establish procedures for and supervise the billing and collecting of City license fees, prepare 

reports to federal and state agencies. 

 

M. Attend City Council meetings. 

 

N. Serve as City Treasurer. 

 

O. Provide oversight of City contract for information technology. 

 

P. Perform other duties as requested by the City Manager. 
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EMPLOYMENT STANDARDS 

Knowledge and Abilities: 

➢ Extensive knowledge of municipal financial planning, accounting, and auditing; 

➢ Ability to Research and prepare complex reports; 

➢ Establish and maintain effective relationships with the City Council and other public officials; 

➢ Plan, organize, and direct the work of the finance team; 

➢ Represent the City in a variety of meetings; 

➢ Communicate clearly and concisely, both orally and in writing; 

➢ Analyze unusual situations and resolve them through application of management principles 

and finance practices; 

➢ Develop a comprehensive budget to meet future City needs/services; and  

➢ Deal constructively with conflict and develop effective resolutions.  

120



 

 

   

EXHIBIT “B” 

 

AGREEMENT OF SEPARATION, SEVERANCE, AND GENERAL RELEASE 

1. PARTIES 

 This Agreement of Separation, Severance, and General Release (hereinafter referred to as the 

“AGREEMENT”) is entered into by and between the City of South El Monte, a general law city and 

municipal corporation (hereinafter referred to as “THE CITY”), and Karen Aceves, an individual 

(hereinafter referred to as “EMPLOYEE”). 

2. RECITALS 

  2.1. EMPLOYEE was hired by THE CITY as an at-will Finance Director 

effective March 2, 2020, serving at the pleasure of the City Manager of THE CITY pursuant to a 

written contract, a copy of which is attached hereto as Exhibit “A” (“THE CONTRACT”).   

  2.2. THE CITY and EMPLOYEE desire that EMPLOYEE resign and enter into a 

severance agreement whereby EMPLOYEE receives severance compensation in exchange for 

executing a general release and waiver of any and all claims that EMPLOYEE may have against THE 

CITY, including but not limited to its elected and non-elected officials, employees, attorneys, and 

agents.  Accordingly, the parties hereto intend by this AGREEMENT to mutually conclude any and 

all employment relationships between THE CITY and EMPLOYEE by means of EMPLOYEE’s 

voluntary separation as of ______, ____.  This AGREEMENT sets forth the full and complete terms 

and conditions concluding EMPLOYEE’s employment relationship with the CITY and any 

obligations related thereto, including any provided under THE CONTRACT. 

  2.3 In accordance with this AGREEMENT and with applicable state and federal 

laws, EMPLOYEE acknowledges that EMPLOYEE has been advised of EMPLOYEE’s post-

employment rights, including but not limited to, EMPLOYEE’s rights under the Consolidated 

Omnibus Budget Reconciliation Act of 1985 (“COBRA”), the Employee Retirement Income Security 

Act of 1974 (“ERISA”), and the Health Insurance Portability and Accountability Act of 1996 

(“HIPAA”). 

3. CONSIDERATION 

  3.1 EMPLOYEE shall receive payment to her at the time of her voluntary 

separation all earned salary, accrued fringe benefits as detailed in THE CONTRACT, and/or all other 

wage compensation/benefits owed to EMPLOYEE upon separation of employment, as required by 

law or THE CONTRACT or any other agreement with THE CITY. 

  3.2. In exchange for the waivers and releases set forth herein, THE CITY shall also 

cause to be paid to EMPLOYEE an additional compensatory payment by means of severance, 

settlement and release in the form of a lump sum amount of ___________________________ and __ 

cents ($______.00), as set forth in THE CONTRACT in the form of a check made payable to 

EMPLOYEE to be mailed to EMPLOYEE at EMPLOYEE’s home address via certified mail return 

receipt requested within ______ (__) business days after the EFFECTIVE DATE (as defined below) 

of this AGREEMENT. 
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  3.3 In exchange for the severance payment provided for herein, EMPLOYEE, and 

on behalf of EMPLOYEE’s spouse, heirs, representatives, successors, and assigns, hereby releases, 

acquits, and forever discharges THE CITY, and each of its predecessors, successors, assigns, officials, 

employees, representatives, agents, insurers, attorneys, and all persons and entities acting by, through, 

under, or in concert with any of them, and each of them (hereinafter referred to as “THE CITY 

PARTIES”), from any and all claims, charges, complaints, contracts, understandings, liabilities, 

obligations, promises, benefits, agreements, controversies, costs, losses, debts, expenses, damages, 

actions, causes of action, suits, rights, and demands of any nature whatsoever, known or unknown, 

suspected or unsuspected, which EMPLOYEE now has or may acquire in the future, or which 

EMPLOYEE ever had, relating to or arising out of any act, omission, occurrence, condition, event, 

transaction, or thing which was done, omitted to be done, occurred or was in effect at any time from 

the beginning of time up to and including _______ __, ____ (hereinafter referred to collectively as 

“CLAIMS”), without regard to whether such CLAIMS arise under the federal, state, or local 

constitutions, statutes, rules or regulations, or the common law.  EMPLOYEE expressly 

acknowledges that the CLAIMS forever barred by this AGREEMENT specifically include, but are 

not limited to, claims based upon any alleged breach of THE CONTRACT or any other agreement of 

employment, any demand for wages, overtime or benefits, any claims of violation of the provisions 

of ERISA, COBRA or HIPAA, any alleged breach of any duty arising out of contract or tort, any 

alleged wrongful termination in violation of public policy, any alleged breach of any express or 

implied contract for continued employment, any alleged employment discrimination or unlawful 

discriminatory act, or any claim or cause of action including, but not limited to, any and all claims 

whether arising under any federal, state or local law prohibiting breach of employment contract, 

wrongful termination, or employment discrimination based upon age, race, color, sex, religion, 

handicap or disability, national origin or any other protected category or characteristic, and any and 

all rights or claims arising under the California Labor Code or Industrial Welfare Commission Wage 

Orders, the Federal Fair Labor Standards Act, the California Fair Employment and Housing Act, 

California Government Code §§12900 et seq., the Americans With Disabilities Act, Title VII of the 

Civil Rights Act of 1964, the Public Safety Officers Procedural Bill of Right Act, and any other 

federal, state, or local human rights, civil rights, or employment discrimination or employee rights 

statute, rule, or regulation. 

4. SPECIFIC ACKNOWLEDGMENT OF WAIVER OF CLAIMS UNDER 

ADEA AND OWBPA 

The Age Discrimination in Employment Act of 1967 (hereinafter referred to as the 

“ADEA”) makes it illegal for an employer to discharge any individual or otherwise discriminate 

with respect to the nature and privileges of an individual’s employment on the basis that the 

individual is age forty (40) or older.  The Older Workers Benefit Protection Act (hereinafter 

referred to as the “OWBPA,” 29 U.S.C. § 626 et seq., Pub L 101-433, 104 Stat. 978 (1990)) further 

augments the ADEA and prohibits the waiver of any right or claim under the ADEA, unless the 

waiver is knowing and voluntary.  By entering into this AGREEMENT, EMPLOYEE 

acknowledges that she knowingly and voluntarily, for just compensation in addition to anything 

of value to which EMPLOYEE was already entitled, waives and releases any rights she may have 

under the ADEA and/or OWBPA.  EMPLOYEE further acknowledges that she has been advised 

and understands, pursuant to the provisions of the ADEA and OWBPA, that: 
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(a) This waiver/release is written in a manner understood by EMPLOYEE; 

(b) EMPLOYEE is aware of, and/or has been advised of, her/his rights under 

the ADEA and OWBPA, and of the legal significance of her/his waiver of any possible claims she 

currently may have under the ADEA, OWBPA and/or similar age discrimination laws; 

(c) EMPLOYEE is entitled to a reasonable time of at least twenty-one (21) days 

within which to review and consider this AGREEMENT and the waiver and release of any rights 

she may have under the ADEA, the OWBPA and similar age discrimination laws; but may, in the 

exercise of her own discretion, sign or reject this AGREEMENT at any time before the expiration 

of the twenty-one (21) days; 

(d) The waivers and releases set forth in this AGREEMENT shall not apply to 

any rights or claims that may arise under the ADEA and/or OWBPA after the EFFECTIVE DATE 

of this AGREEMENT; 

(e) EMPLOYEE has been advised by this writing that she should consult with 

an attorney prior to executing this AGREEMENT; 

(f) EMPLOYEE has discussed this waiver and release with, and been advised 

with respect thereto by, her counsel of choice, and that she does not need any additional time within 

which to review and consider this AGREEMENT; 

(g) EMPLOYEE has seven (7) days following her execution of this 

AGREEMENT to revoke the AGREEMENT; 

(h) Notice of revocation within the seven (7) day revocation period must be 

provided, in writing, to THE CITY pursuant to Paragraph 8.9 herein, and must state, “I hereby 

revoke my acceptance of our Agreement of Severance and General Release;” and 

(i) This AGREEMENT shall not be effective until all parties have signed the 

AGREEMENT and ten (10) days have passed since EMPLOYEE’s execution (“EFFECTIVE 

DATE”). 

5. UNKNOWN CLAIMS 

 In relation to the release provisions of Paragraphs 3 and 4 above, EMPLOYEE understands 

that California Civil Code section 1542 reads as follows: 

  “General Release--Claims Extinguished” 

“A general release does not extend to claims that the creditor or 

releasing party does not know or suspect to exist in his or her favor at 

the time of executing the release and that, if known by him or her, 

would have materially affected his or her settlement with the debtor or 

released party.” 

EMPLOYEE hereby waives the protection of California Civil Code section 1542. 
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6. WAIVER OF ADDITIONAL CLAIMS 

 EMPLOYEE hereby waives any provisions of state or federal law that might require a more 

detailed specification of the claims being released pursuant to the provisions of Paragraphs 3, 4, and 

5 above. 

7. REPRESENTATIONS AND WARRANTIES 

 Each of the parties to this AGREEMENT represents and warrants to, and agrees with, each 

other party as follows: 

  7.1. Advice of Counsel:  The parties hereto have received independent legal advice 

from their respective attorneys concerning the advisability of entering into and executing this 

AGREEMENT or have been given the opportunity to obtain such advice.  The parties acknowledge 

that they have been represented by counsel of their own choice in the negotiation of this 

AGREEMENT, that they have read this AGREEMENT; that they have had this AGREEMENT fully 

explained to them by such counsel, or have had such opportunity to do so and that they are fully aware 

of the contents of this AGREEMENT and of its legal effect. 

  7.2. No Fraud in Inducement:  No party (nor any officer, agent, employee, 

representative, or attorney of or for any party) has made any statement or representation or failed to 

make any statement or representation to any other party regarding any fact relied upon in entering 

into this AGREEMENT, and neither party relies upon any statement, representation, omission or 

promise of any other party in executing this AGREEMENT, or in making the settlement provided for 

herein, except as expressly stated in this AGREEMENT. 

  7.3. Independent Investigation:  Each party to this AGREEMENT has made such 

investigation of the facts pertaining to this settlement and this AGREEMENT and all the matters 

pertaining thereto, as it deems necessary. 

  7.4. Mistake Waived:  In entering into this AGREEMENT, each party assumes the 

risk of any misrepresentation, concealment or mistake.  If any party should subsequently discover that 

any fact relied upon by it in entering into this AGREEMENT was untrue, or that any fact was 

concealed from it, or that its understanding of the facts or of the law was incorrect, such party shall 

not be entitled to any relief in connection therewith, including without limitation on the generality of 

the foregoing any alleged right or claim to set aside or rescind this AGREEMENT.  This 

AGREEMENT is intended to be, and is, final and binding between the parties, regardless of any 

claims of misrepresentation, promise made without the intent to perform, concealment of fact, mistake 

of fact or law, or any other circumstance whatsoever. 

  7.5. Later Discovery:  The parties are aware that they may hereafter discover 

claims or facts in addition to or different from those they now know or believe to be true with respect 

to the matters related herein.   Nevertheless, it is the intention of the parties that EMPLOYEE fully, 

finally and forever settle and release all such matters, and all claims relative thereto, which do now 

exist, may exist or have previously existed against THE CITY or THE CITY PARTIES.  In 

furtherance of such intention, the releases given here shall be, and remain, in effect as full and 

complete releases of all such matters, notwithstanding the discovery or existence of any additional or 

different claims or facts relative thereto. 
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  7.6. Indemnification:  EMPLOYEE agrees to indemnify and hold harmless THE 

CITY or THE CITY PARTIES from, and against, any and all claims, damages, or liabilities sustained 

by them as a direct result of the violation or breach of the covenants, warranties, and representations 

undertaken pursuant to the provisions of this AGREEMENT.  EMPLOYEE understands and agrees 

that she shall be exclusively liable for the payment of all taxes for which she is responsible, if any, as 

a result of her/his receipt of the consideration referred to in Paragraph 3 of this AGREEMENT.  In 

addition, EMPLOYEE agrees fully to indemnify and hold the CITY PARTIES harmless for payment 

of tax obligations as may be required by any federal, state or local taxing authority, at any time, as a 

result of the payment of the consideration set forth in Paragraph 3 of this AGREEMENT. 

  7.7. Future Cooperation & Consultation fees:  EMPLOYEE shall execute all such 

further and additional documents as shall be reasonable, convenient, necessary or desirable to carry 

out the provisions of this AGREEMENT.  EMPLOYEE shall provide THE CITY with consultation 

services (including deposition or trial testimony) in any litigation involving THE CITY which is 

reasonably related to acts or occurrences transpiring during her/his employment.  Said services shall 

be provided as needed by THE CITY at a rate of $100.00 per hour. 

  7.8. Return of Confidential Information and Property:  Prior to the separation date, 

EMPLOYEE shall submit a written inventory of, and return to the City Clerk, all City keys, 

equipment, computer identification cards or codes, and other equipment or materials or confidential 

documents provided to or obtained by EMPLOYEE during the course of her/his employment with 

THE CITY. 

  7.9 No Pending Claims and/or Actions:  EMPLOYEE represents that she has not 

filed any complaints or charges against THE CITY or THE CITY PARTIES with any local, state or 

federal agency or court; that she will not do so at any time hereafter for any claim arising up to and 

including the EFFECTIVE DATE of this AGREEMENT; and that if any such agency or court 

assumes jurisdiction of any such complaint or charge against THE CITY or THE CITY PARTIES on 

behalf of EMPLOYEE, whenever or where ever filed, she will request such agency or court to 

withdraw from the matter forthwith. 

  7.10. Ownership of Claims:  EMPLOYEE represents and warrants as a material 

term of this AGREEMENT that EMPLOYEE has not heretofore assigned, transferred, released or 

granted, or purported to assign, transfer, release or grant, any of the CLAIMS disposed of by this 

AGREEMENT.  In executing this AGREEMENT, EMPLOYEE further warrants and represents that 

none of the CLAIMS released by EMPLOYEE thereunder will in the future be assigned, conveyed, 

or transferred in any fashion to any other person and/or entity. 

  7.11 Enforcement Fees and Costs:  Should any legal action be required to enforce 

the terms of this AGREEMENT, the prevailing party shall be entitled to reasonable attorneys’ fees 

and costs in addition to any other relief to which that party may be entitled. 

  7.12 Authority:  Each party represents to the other that it has the right to enter into 

this AGREEMENT, and that it is not violating the terms or conditions of any other AGREEMENT 

to which they are a party or by which they are bound by entering into this AGREEMENT.  The parties 

represent that they will obtain all necessary approvals to execute this AGREEMENT.  It is further 

represented and agreed that the individuals signing this AGREEMENT on behalf of the respective 
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parties have actual authority to execute this AGREEMENT and, by doing so, bind the party on whose 

behalf this AGREEMENT has been signed. 

8. MISCELLANEOUS 

  8.1. No Admission:  Nothing contained herein shall be construed as an admission 

by THE CITY of any liability of any kind.  THE CITY denies any liability in connection with any 

claim and intends hereby solely to avoid potential claims and/or litigation and buy its peace. 

  8.2. Governing Law:  This AGREEMENT has been executed and delivered within 

the State of California, and the rights and obligations of the parties shall be construed and enforced in 

accordance with, and governed by, the laws of the State of California. 

  8.3. Full Integration:  This AGREEMENT is the entire agreement between the 

parties with respect to the subject matter hereof and supersedes all prior and contemporaneous oral 

and written agreements and discussions.  This AGREEMENT may be amended only by a further 

agreement in writing, signed by the parties hereto. 

  8.4. Continuing Benefit:  This AGREEMENT is binding upon and shall inure to 

the benefit of the parties hereto, their respective agents, spouses, employees, representatives, officials, 

attorneys, assigns, heirs, and successors in interest. 

  8.5. Joint Drafting:  Each party agrees that it has cooperated in the drafting and 

preparation of this AGREEMENT.  Hence, in any construction to be made of this AGREEMENT, 

the parties agree that same shall not be construed against any party. 

  8.6. Severability:  In the event that any term, covenant, condition, provision or 

agreement contained in this AGREEMENT is held to be invalid or void by any court of competent 

jurisdiction, the invalidity of any such term, covenant, condition, provision or agreement shall in no 

way affect any other term, covenant, condition, provision or agreement and the remainder of this 

AGREEMENT shall still be in full force and effect. 

  8.7. Titles:  The titles included in this AGREEMENT are for reference only and 

are not part of its terms, nor do they in any way modify the terms of this AGREEMENT. 

   8.8. Counterparts:  This AGREEMENT may be executed in counterparts, and 

when each party has signed and delivered at least one such counterpart, each counterpart shall be 

deemed an original, and, when taken together with other signed counterparts, shall constitute one 

AGREEMENT, which shall be binding upon and effective as to all parties. 

 8.9. Notice:  Any and all notices given to any party under this AGREEMENT 

shall be given as provided in this paragraph.  All notices given to either party shall be made by 

certified or registered United States mail, or personal delivery, at the noticing party’s discretion, 

and addressed to the parties as set forth below.  Notices shall be deemed, for all purposes, to have 

been given on the date of personal service or three (3) consecutive calendar days following deposit 

of the same in the United States mail. 
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 As to EMPLOYEE: 

At EMPLOYEE’s home address on file with THE CITY. 

 As to THE CITY: 

City Manager 

City of South El Monte 

1415 Santa Anita Ave. 

South El Monte, California 91733  

 

IN WITNESS WHEREOF, THE CITY has caused this AGREEMENT to be signed and 

executed on its behalf by its Mayor and duly attested by its City Clerk, EMPLOYEE has signed 

and executed this Agreement, and the attorneys for THE CITY and EMPLOYEE, if any, have 

approved as to form as of the dates written below. 

DATED:  _______________   EMPLOYEE 

 

 By:  ________________________________  

                                                                        Karen Aceves 

 THE CITY 

 

 

DATED: __________________ By:  ________________________________  

                        City Manager 

ATTEST: 

 

 

__________________________ 

               City Clerk 

 

APPROVED AS TO FORM: 

ALESHIRE & WYNDER, LLP 

 

 

By: ____________________________ 

          Anthony Taylor, City Attorney 

[EMPLOYEE’s LAW FIRM] 

 

 

By: ________________________ 

 [Counsel] 
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EXHIBIT “C” 

 

 

GOVERNMENT CODE SECTION 53243-53243.4  

 

53243. On or after January 1, 2012, any contract executed or renewed between a local agency and 

an officer or employee of a local agency that provides paid leave salary offered by the local agency 

to the officer or employee pending an investigation shall require that any salary provided for that 

purpose be fully reimbursed if the officer or employee is convicted of a crime involving an abuse 

of his or her office or position. 

 

53243.1. On or after January 1, 2012, any contract executed or renewed between a local agency 

and an officer or employee of a local agency that provides funds for the legal criminal defense of 

an officer or employee shall require that any funds provided for that purpose be fully reimbursed 

to the local agency if the officer or employee is convicted of a crime involving an abuse of his or 

her office or position. 

 

53243.2. On or after January 1, 2012, any contract of employment between an employee and a 

local agency employer shall include a provision which provides that, regardless of the term of the 

contract, if the contract is terminated, any cash settlement related to the termination that an 

employee may receive from the local agency shall be fully reimbursed to the local agency if the 

employee is convicted of a crime involving an abuse of his or her office or position. 

 

53243.3. On or after January 1, 2012, if a local agency provides, in the absence of a contractual 

obligation, for any of the payments described in this article, then the employee or officer receiving 

any payments provided for those purposes shall fully reimburse the local agency that provided 

those payments in the event that the employee or officer is convicted of a crime involving the 

abuse of his or her office or position. 

 

53243.4. For purposes of this article, "abuse of office or position" means either of the following: 

 (a) An abuse of public authority, including, but not limited to, waste, fraud, and 

violation of the law under color of authority. 

 (b) A crime against public justice, including, but not limited to, a crime described in 

Title 5 (commencing with Section 67) or Title 7 (commencing with Section 92) of Part 1 of the 

Penal Code. 
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City Council Agenda Report
Agenda
Item No.

7.h.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

APPROVED AS TO FORM: Anthony R. Taylor, City Attorney

SUBMITTED BY: Rene Salas, Public Works Director

SUBJECT: ADOPT RESOLUTION NO. 20-16, APPROVING THE
CONTRACT EXTENSION WITH ADVANCED
MICROCOMPUTING CONCEPTS (AMC) FOR CLOUD
BACKUP SERVICES FOR AN ADDITIONAL THREE
YEARS IN AN AMOUNT NOT-TO-EXCEED $27,000 FOR
A TOTAL NOT-TO-EXCEED CONTRACT AMOUNT OF
$45,000, AND APPROVING AN APPROPRIATIONS
REQUEST FOR FISCAL YEAR (FY) 2019/20 IN THE
AMOUNT OF $2,250

SUMMARY: On June 14, 2017, the City issued a Request for Proposal (RFP) for cloud
backup services and received three proposals by the July 16, 2017 deadline.  On March
27, 2018, the City Council awarded a contract to AMC for cloud backup services
(Services) for a term of two years in an amount not-to-exceed $18,000.  Staff now seeks to
extend the contract with AMC for three additional years, and increase the Contract Sum
accordingly.

RECOMMENDATION: Staff recommends that the City Council adopt Resolution No.
20-16, approving the contract extension with AMC for cloud backup services for an
additional three years in an amount not-to-exceed $27,000 for a total not-to-exceed
contract amount of $45,000, and to approve an appropriations request for FY 2019/20 in
the amount of $2,250.

FISCAL IMPACT: In the Agreement, AMC charged a monthly service fee of $750 based
on 5TB of data storage for an annual amount of $9,000.  Annual service costs are not
expected to rise during the additional three-year contract extension, as we do not foresee a
need to increase the amount of storage space.  
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This action item, therefore, approves an additional $27,000 in compensation for AMC to
continue to provide the Services for the extended three-year term, including Services that
will be provided during the remainder of FY 2019/20 (April 2020 through June 2020).  This
action item further approves an appropriations request of $2,250 from the General Fund to
account for the Services that will be provided for the months of April 2020 through June
2020. This appropriation covers the remainder of the cost of the Services for FY 2019/20. 
Funding for the Services for upcoming fiscal years will be appropriately budgeted for in
their respective budget years.

DISCUSSION: The Services were implemented to ensure that data on the City's servers
is backed up and recoverable in the event that the data becomes unavailable due to server
malfunctions, data breaches, accidental deletions, or other situations that result in lost data.
 AMC was selected to provide these Services as their proposal, in response to the RFP
issued in 2017, effectively answered questions listed within the RFP, demonstrated a clear
understanding of the City's data storage needs, and their service costs were the most
competitive in comparison to other proposals received. 

At the February 11, 2020 City Council Meeting, the City Council approved a three-year
contract extension with AMC to continue to provide I.T. Services.  Subsequent to this
action, staff deemed AMC to be the most suitable choice to continue to provide the
Services to the City, as they have the most current knowledge and understanding of our
data storage needs.  Staff will issue a new RFP for the Services prior to the end of the
proposed three-year contract extension, ending in March of 2023.  This will ensure the City
secures related services at the lowest possible costs, at that time.  

Staff recommends that the City Council adopt Resolution No. 20-16, approving the contract
extension with AMC for the Services for an additional three years in an amount
not-to-exceed $27,000 for a total not-to-exceed contract amount of $45,000, and to
approve an appropriations request for FY 2019/20 in the amount of $2,250.

Agenda Item Prepared By: Monica Heredia, Public Works Analyst

ATTACHMENTS:
Attachment A - Resolution No. 20-16

Attachment B - Amendment No.1

Attachment C - Agreement for Cloud Back Up Services
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RESOLUTION NO. 20-16

A RESOLUTION OF THE SOUTH EL MONTE CITY COUNCIL 
APPROVING AMENDMENT NO. 1 TO EXTEND THE CONTRACT WITH 
ADVANCED MICROCOMPUTING CONCEPTS (AMC) FOR CLOUD 
BACKUP SERVICES FOR AN ADDITIONAL TERM OF THREE YEARS IN 
AN AMOUNT NOT-TO-EXCEED $27,000 FOR A TOTAL NOT-TO-
EXCEED CONTRACT AMOUNT OF $45,000, AND APPROVING AN 
APPROPRIATIONS REQUEST FOR FY 2019/20 IN THE AMOUNT OF 
$2,250 TO COMPENSATE AMC FOR SERVICES PROVIDED

WHEREAS, on March 28, 2018, the City entered into a two-year agreement
(“Agreement”) with Advanced Microcomputing Concepts (“AMC”) to provide cloud backup 
services (“Services”); and

WHEREAS, the City and AMC now desire to amend the Agreement to extend the Term 
of the Agreement until March 28, 2023, and increase the compensation terms to fund the Services 
for the additional three-year period, equating to $27,000, for a total not-to-exceed contract amount 
of $45,000; and

WHEREAS, an appropriation of $2,250 from the General Fund for FY 2019/20 is required
to compensate AMC and account for the services they will provide during the months of April
2020 through June 2020.

NOW, THEREFORE, THE SOUTH EL MONTE CITY COUNCIL HEREBY 
RESOLVES, AS FOLLOWS:

SECTION 1.  The City Council hereby authorizes and directs the City Manager to execute 
Amendment No. 1 to the Agreement in substantially the form attached as Attachment B to the 
February 25, 2020 staff report accompanying this Resolution.  The Council further directs the City 
Manager to take all actions necessary to effectuate Amendment No. 1.

SECTION 2.  The City Council hereby authorizes an appropriation of $2,250 from the 
General Fund for FY 2019/20 to compensate AMC for services provided.

SECTION 3.  The City Clerk shall certify to the passage and adoption of this resolution.

PASSED, APPROVED AND ADOPTED this 25th day of February 2020.

__________________________________
                             Gloria Olmos, Mayor
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ATTEST:

______________________________
         Rose Juarez, City Clerk

STATE OF CALIFORNIA          )
COUNTY OF LOS ANGELES     ) SS:
CITY OF SOUTH EL MONTE     )

I, Rose Juarez, City Clerk of the City of South El Monte, do hereby certify that the foregoing 
Resolution, being Resolution No. 20-16 was passed and approved by the City Council of the City of 
South El Monte, at a regular meeting of said Council held on February 25, 2020 and that said 
Resolution was adopted by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

______________________________
                          Rose Juarez, City Clerk
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AMENDMENT NO. 1

TO AGREEMENT FOR CONTRACTUAL SERVICES

THIS AMENDMENT TO THE AGREEMENT FOR CONTRACTUAL SERVICES
(“Amendment”) by and between the CITY OF SOUTH EL MONTE (“City”) and ADVANCED 
MICROCOMPUTING CONCEPTS, INC., a California corporation (“Consultant”) is effective 
as February 25, 2020.

RECITALS

A. City and Consultant entered into that certain Agreement for Contractual Services 
dated March 28, 2018 (“Agreement”) whereby Contractor agreed to provide cloud backup services
(“Services”) until March 28, 2020 for a Maximum Compensation of $18,000.

B. City and Consultant now desire to amend the Agreement to extend the Term of the 
Agreement until March 28, 2023, and increase the Maximum Compensation to $45,000 to fund 
the Services for that period of time.

TERMS

1. Contract Changes. The Agreement is amended as provided herein. Deleted text is 
indicated in strikethrough and added text in bold italics.

a. Section 2, Term of the Agreement, is hereby amended as follows: 

“The term of the Agreement shall be from the Effective Date through March 28, 
20232020, unless earlier terminated as provided in Section 12 of this Agreement or 
extended.”

b. Section 3, Compensation, subsection A, is hereby amended as follows:

“As full compensation for Consultant’s Services provided under this Agreement, 
City shall pay Consultant at the rates indicated in the Approved Fee Schedule 
attached hereto as Exhibit B. In no event shall City pay Consultant an amount in 
excess of $45,000 18,000 (the “Maximum Compensation”).

c. Exhibit B, Approved Fee Schedule, is hereby replaced in its entirety with 
Exhibit B, First Amended - Approved Fee Schedule, attached hereto.

2. Continuing Effect of Agreement. Except as amended by this Amendment, all 
provisions of the Agreement shall remain unchanged and in full force and effect. From and after 
the date of this Amendment, whenever the term “Agreement” appears in the Agreement, it shall 
mean the Agreement, as amended by this Amendment to the Agreement.
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3. Affirmation of Agreement; Warranty Re Absence of Defaults. City and 
Consultant each ratify and reaffirm each and every one of the respective rights and obligations 
arising under the Agreement. Each party represents and warrants to the other that there have been 
no written or oral modifications to the Agreement other than as provided herein. Each party 
represents and warrants to the other that the Agreement is currently an effective, valid, and binding 
obligation.

Consultant represents and warrants to City that, as of the date of this Amendment, City is 
not in default of any material term of the Agreement and that there have been no events that, with 
the passing of time or the giving of notice, or both, would constitute a material default under the 
Agreement.

City represents and warrants to Consultant that, as of the date of this Amendment, 
Consultant is not in default of any material term of the Agreement and that there have been no 
events that, with the passing of time or the giving of notice, or both, would constitute a material 
default under the Agreement.

4. Adequate Consideration. The parties hereto irrevocably stipulate and agree that 
they have each received adequate and independent consideration for the performance of the 
obligations they have undertaken pursuant to this Amendment.

5. Authority. The persons executing this Amendment on behalf of the parties hereto 
warrant that (i) such party is duly organized and existing, (ii) they are duly authorized to execute 
and deliver this Amendment on behalf of said party, (iii) by so executing this Amendment , such 
party is formally bound to the provisions of this Amendment , and (iv) the entering into this 
Amendment does not violate any provision of any other agreement to which said party is bound.

[SIGNATURES ON FOLLOWING PAGE]
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the date 
and year first-above written.

CITY:

CITY OF SOUTH EL MONTE, a municipal 
corporation

____________________________________
Gloria Olmos, Mayor

ATTEST:

_________________________________
Rose Juarez, City Clerk

APPROVED AS TO FORM:

ALESHIRE & WYNDER, LLP

_________________________________
Anthony R. Taylor, City Attorney

CONSULTANT:

Advanced Microcomputing Concepts, Inc., a 
California corporation

By:  ________________________________
Name: Anthony Chiappetta
Title: President

By:  ________________________________
Name:
Title:

Address:
550 W. Cienega Avenue, Suite H
San Dimas, California 91773

Two corporate officer signatures required when Contractor is a corporation, with one signature required from 
each of the following groups: 1) Chairman of the Board, President or any Vice President; and 2) Secretary, any 
Assistant Secretary, Chief Financial Officer or any Assistant Treasurer. CONTRACTOR’S SIGNATURES 
SHALL BE DULY NOTARIZED, AND APPROPRIATE ATTESTATIONS SHALL BE INCLUDED AS 
MAY BE REQUIRED BY THE BYLAWS, ARTICLES OF INCORPORATION, OR OTHER RULES OR 
REGULATIONS APPLICABLE TO CONTRACTOR’S BUSINESS ENTITY.
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CALIFORNIA ALL-PURPOSE ACKNOWLEDGMENT

STATE OF CALIFORNIA

COUNTY OF LOS ANGELES 

On __________, 2020 before me, ________________, personally appeared ________________, proved to me on the 
basis of satisfactory evidence to be the person(s) whose names(s) is/are subscribed to the within instrument and 
acknowledged to me that he/she/they executed the same in his/her/their authorized capacity(ies), and that by 
his/her/their signature(s) on the instrument the person(s), or the entity upon behalf of which the person(s) acted, 
executed the instrument.

I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing paragraph is true 
and correct.

WITNESS my hand and official seal.

Signature: _____________________________________

OPTIONAL
Though the data below is not required by law, it may prove valuable to persons relying on the document and could 
prevent fraudulent reattachment of this form.

CAPACITY CLAIMED BY SIGNER DESCRIPTION OF ATTACHED DOCUMENT

INDIVIDUAL
CORPORATE OFFICER
_______________________________

TITLE(S)

PARTNER(S) LIMITED
GENERAL

ATTORNEY-IN-FACT
TRUSTEE(S)
GUARDIAN/CONSERVATOR
OTHER_______________________________
______________________________________

SIGNER IS REPRESENTING:
(NAME OF PERSON(S) OR ENTITY(IES))
_____________________________________________
_____________________________________________

___________________________________
TITLE OR TYPE OF DOCUMENT

___________________________________
NUMBER OF PAGES

___________________________________
DATE OF DOCUMENT

___________________________________
SIGNER(S) OTHER THAN NAMED ABOVE

A notary public or other officer completing this certificate verifies only the identity of the individual who signed the 
document to which this certificate is attached, and not the truthfulness, accuracy or validity of that document.
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CALIFORNIA ALL-PURPOSE ACKNOWLEDGMENT

STATE OF CALIFORNIA

COUNTY OF LOS ANGELES 

On __________, 2020 before me, ________________, personally appeared ________________, proved to me on the 
basis of satisfactory evidence to be the person(s) whose names(s) is/are subscribed to the within instrument and 
acknowledged to me that he/she/they executed the same in his/her/their authorized capacity(ies), and that by 
his/her/their signature(s) on the instrument the person(s), or the entity upon behalf of which the person(s) acted, 
executed the instrument.

I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing paragraph is true 
and correct.

WITNESS my hand and official seal.

Signature: _____________________________________

OPTIONAL
Though the data below is not required by law, it may prove valuable to persons relying on the document and could 
prevent fraudulent reattachment of this form.

CAPACITY CLAIMED BY SIGNER DESCRIPTION OF ATTACHED DOCUMENT

INDIVIDUAL
CORPORATE OFFICER
_______________________________

TITLE(S)

PARTNER(S) LIMITED
GENERAL

ATTORNEY-IN-FACT
TRUSTEE(S)
GUARDIAN/CONSERVATOR
OTHER_______________________________
______________________________________

SIGNER IS REPRESENTING:
(NAME OF PERSON(S) OR ENTITY(IES))
_____________________________________________
_____________________________________________

___________________________________
TITLE OR TYPE OF DOCUMENT

___________________________________
NUMBER OF PAGES

___________________________________
DATE OF DOCUMENT

___________________________________
SIGNER(S) OTHER THAN NAMED ABOVE

A notary public or other officer completing this certificate verifies only the identity of the individual who signed the 
document to which this certificate is attached, and not the truthfulness, accuracy or validity of that document.
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EXHIBIT B
FIRST AMENDED

APPROVED FEE SCHEDULE

Consultant shall provide the Services at the following rates:

*Should the City exceed the number of Terabytes for any given year, Consultant will continue 
to charge the flat rate for each Terabyte. Additional Terabytes above the cap and the 
accompanying additional charge must be authorized in writing by the City Manager, Finance 
Director, or their designee. Any charge associated with additional Terabytes shall not exceed 
the Maximum Compensation.

Service Period Current Rate # of Terabytes Monthly Svc Costs* Annual Svc Costs*

March 28, 2018 through March 28, 2019 $150.00 5 $750.00 $9,000.00 

March 28, 2019 through March 28, 2020 $150.00 5 $750.00 $9,000.00 

March 28, 2020 through March 28, 2021 $150.00 5 $750.00 $9,000.00 

March 28, 2021 through March 28, 2022 $150.00 5 $750.00 $9,000.00 

March 28, 2022 through March 28, 2023 $150.00 5 $750.00 $9,000.00 

Total $45,000.00 
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City Council Agenda Report
Agenda
Item No.

7.i.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

APPROVED AS TO FORM: Anthony R. Taylor, City Attorney

SUBMITTED BY: Rene Salas, Public Works Director

SUBJECT: ADOPT RESOLUTION NO. 20-17, APPROVING
AMENDMENT NO. 1 TO THE AGREEMENT WITH
ADVANCED MICROCOMPUTING CONCEPTS (AMC)
FOR THE PURCHASE AND INSTALLATION OF
MICROSOFT SOFTWARE LICENSES, UPGRADE TO A
PLAN WITH ADDED SOFTWARE CAPABILITIES WITH
NO INCREASE IN COST, AND TO ADD AN ELEVATED
SECURITY PLAN EQUATING TO $13,248 IN ANNUAL
SERVICE COSTS, INCREASING COMPENSATION
TERMS FROM $90,000 TO $105,456 TO ACCOUNT FOR
THE ADDED SECURITY PLAN

SUMMARY: The City's I.T. services provider, AMC, is consistently assessing the City's
needs, gauging its usage of respective service products, including Microsoft licenses, and
identifying optimal cyber security service plans to better withstand potential cyber security
threats. In such, AMC has identified an alternate Microsoft Enterprise Software Plan and an
enhanced cyber security service plan that better suits the needs of the City.

RECOMMENDATION: Staff recommends that the City Council adopt Resolution No.
20-17, approving Amendment No. 1 to the Agreement with AMC for the purchase and
installation of Microsoft Software Licenses, to upgrade to a plan with added software
capabilities and with no increase in cost, and to add an elevated security plan equating to
$13,248 in annual service costs, increasing compensation terms from $90,000 to
$105,456 to account for the added security plan.

FISCAL IMPACT: Service costs for existing services are billed monthly and are based on
a per user rate, equating to $28.78 per user, with an approximate amount of 80 users.  A
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total of $30,000 is budgeted annually for the respective licenses.  AMC has identified an
alternate service plan, packaged with more apt applications and software programs, with
an equivalent user rate fee.  Therefore, costs associated with this upgrade will have no
added fiscal impact.

The fiscal impact associated with the addition of an enhanced cyber security service plan
will increase annual service costs by $13,248.  Similar to the software plan, costs are
based on a per user rate, equating to $13.80 per user, with an approximate amount of 80
users.  Expenditures for this service were accounted for in the approved FY 2019/20
Adopted Budget and will be budgeted accordingly in upcoming fiscal years.

DISCUSSION: The purchasing of licensed software must be obtained through licensed
distributors in which, in late 2018, AMC was one of three vendors sought to provide quotes.
 The two competing vendors quoted nearly $100-$6,000 higher in annual service costs and
required the City to guarantee a minimum of 80 users per month, even in months in which
we wouldn't reach capacity, and further required licenses to be purchased in increments of
5 should we ever require to exceed the approximated 80 users.  AMC, on the other hand,
was the least costing service provider, offered the flexibility to add and delete users on an
as-needed basis, and would only bill the City for the actual amount of users.  On November
13, 2018, the City Council awarded a contract to AMC to purchase and install Microsoft
Office 365 Licensing Software, for a term of 32 months (November 2018 through June
2021), at an amount not-to-exceed $30,000 per fiscal year.  Staff now seeks to amend the
agreement with AMC to upgrade existing software.

Microsoft offers multi-tiered package plans with varying software programs, applications,
and features. Per AMC's recommendations, staff aims to switch from a top-tiered plan to a
mid-level tiered plan packaged with more apt applications, software programs, and
security features.  Although a mid-level plan, it is an upgraded level type that is generally
provided at approximately $3 more per user.  However, AMC has committed to providing
this service at the same costs associated with the existing plan.  

Additionally, staff also aims to subscribe to Microsoft's most robust mobility and security
plan, to further enhance its cyber security efforts and to better withstand potential cyber
security threats.  As noted within the Fiscal Impact Section, this added service will increase
annual expenditures by $13,248.  Still, with cyber threats being the new norm, protecting
the City's data and technology infrastructure is invaluable.  

Staff, therefore, recommends that the City Council adopt Resolution No. 20-17, approving
Amendment No. 1 to the Agreement with AMC for the purchase and installation of
Microsoft Software Licenses, to upgrade to a plan with added software capabilities and
with no increase in cost, and to add an elevated security plan equating to $13,248 in
annual service costs, increasing compensation terms from $90,000 to $105,456 to
account for the added security plan.

Agenda Item Prepared By: Monica Heredia, Public Works Analyst
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ATTACHMENTS:
Resolution No. 20-17
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RESOLUTION NO. 20-17

A RESOLUTION OF THE SOUTH EL MONTE CITY COUNCIL 
APPROVING AMENDMENT NO. 1 TO THE AGREEMENT WITH 
ADVANCED MICROCOMPUTING CONCEPTS (AMC) FOR THE 
PURCHASE AND INSTALLATION OF MICROSOFT SOFTWARE 
LICENSES TO UPGRADE TO A PLAN WITH ADDED SOFTWARE 
CAPABILITIES AND TO ADD AN ELEVATED CYBER SECURITY 
SERVICE PLAN, INCREASING COMPENSATION TERMS FROM $90,000 
TO $105,456.

WHEREAS, the City has entered into a thirty-two month agreement (“Agreement”) with 
AMC to provide Microsoft Software provision and installation Services with a Maximum 
Compensation of $90,000; and

WHEREAS, the City and AMC now desire to amend the Agreement to upgrade existing 
software licenses and add an elevated cyber security service plan, increasing the Maximum 
Compensation to $105,456; and

WHEREAS, by upgrading existing software and installing an enhanced security service 
plan, the City will better position itself to withstand potential cyber security threats and work 
within a service plan that better suits its needs.

NOW, THEREFORE, THE SOUTH EL MONTE CITY COUNCIL HEREBY 
RESOLVES, AS FOLLOWS:

SECTION 1.  The City Council hereby authorizes and directs the City Manager to execute 
Amendment No. 1 , subject to approval and amendment by the City Attorney.  The Council further 
directs the City Manager to take all actions necessary to effectuate Amendment No. 1.

SECTION 2.  The City Clerk shall certify to the passage and adoption of this Resolution.

PASSED, APPROVED AND ADOPTED this 25th day of February 2020.

__________________________________
                             Gloria Olmos, Mayor
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ATTEST:

______________________________
         Rose Juarez, City Clerk

STATE OF CALIFORNIA          )
COUNTY OF LOS ANGELES     ) SS:
CITY OF SOUTH EL MONTE     )

I, Rose Juarez, City Clerk of the City of South El Monte, do hereby certify that the foregoing 
Resolution, being Resolution No. 20-17 was passed and approved by the City Council of the City of 
South El Monte, at a regular meeting of said Council held on February 25, 2020 and that said 
Resolution was adopted by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

______________________________
                          Rose Juarez, City Clerk
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City Council Agenda Report
Agenda
Item No.

7.j.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

APPROVED AS TO FORM: Anthony R. Taylor, City Attorney

SUBMITTED BY: Andres Gonzalez, Senior Services Supervisor

SUBJECT: ADOPT RESOLUTION NO. 20-18, APPROVING
AMENDMENT NO. 7 TO THE AGREEMENT WITH THE
COUNTY OF LOS ANGELES FOR THE ELDERLY
NUTRITION PROGRAM SERVICES

SUMMARY: On July 1, 2016, a four-year agreement between the County of Los Angeles
through its Department of Workforce Development, Aging and Community Services (the
“County”) and the City of South El Monte (the “City”)  was entered into to assist with the
funding for the City’s Elderly Nutrition Program Services (the “Agreement”). This
Amendment will increase the allocated baseline funding from $185,191 to $229,361
resulting in an increase of $44,170 for Fiscal Year (FY) 2019-20 only.

RECOMMENDATION: Staff recommends that the City Council adopt Resolution No.
20-18, approving Amendment No. 7 to the Agreement and authorize the City Manager to
execute Amendment No. 7.

FISCAL IMPACT: The Amendment to the Agreement will bring the total cost to an amount
not-to-exceed $229,361 for FY 2019-20, an increase from FY 2018-19 Maximum Annual
Subaward Sum. This will include $202,867 from Title III C-1, $25,324 from Title III C-2 and
$1,170 from Title III B.

DISCUSSION: The City entered into a four-year Agreement (July 1, 2016 through June 30,
2020) with the County to assist with funding for the City’s Elderly Nutrition Program
Services; at that time the estimated Maximum Subaward Sum for the four-year term was
$676,364.
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Since the original adoption of this Agreement there have been  six amendments. On June
12, 2018, the City Council approved Amendment No. 1; which allocated the baseline
funding in the amount of $169,091 in exchange for additional defined program services to
be provided by the City during FY 2017-18 and to provide further clerical and procedural
updates.  

On July 24, 2018, the City Council approved Amendment No. 2 re-confirming the FY
2018-19 maximum Annual Subaward Sum funding sources and to provide information on
any pending acquisition and mergers. The City also agreed to give consideration for
employment to participants in the County of Los Angeles Department of Public Social
Services (DPSS) Greater Avenues for Independence (GAIN) Program or General Relief
Opportunity for Work (GROW) Program who meet the City’s minimum qualifications for any
open positions. The City also agreed to report all job openings with job requirements to:
GAINGROW@dpss.lacounty.gov and  BSERVICES@wdacs.lacounty.gov.

On January 8, 2019, the Council approved Amendment No. 3 increasing the County’s
baseline funding to the City’s Elderly Nutrition Program Services from $169,091 to
$185,191, resulting in an increase of $16,100 for FY 2018-19 only. The additional $16,100
was allocated to the Title III C-1 program also known as the Congregate Meal Program. 

On April 9, 2019, the Council approved Amendment No. 4 increasing the County’s
baseline funding to the City’s Elderly Nutrition Program Services from $185,191 to
$193,483, resulting in an increase of $8,292 for FY 2018-19 only. The additional $8,292
was allocated to purchase one commercial dishwasher and two heating cabinets for the
City’s Elderly Nutrition Program.  

On September 10, 2019, the Council approved Amendment No. 5 to allocate baseline
funding from the County in the amount of $185,191 for the City’s Elderly Nutrition Program
Services during  FY 2019-20.

Additionally, on February 11, 2020, the Council approved Amendment No. 6 to increase
the allocated unit rates by fourteen percent (14%) for each funded Service Categories.
When funds became available during  FY 2019-20.

The County contributes to the City’s Elderly Nutrition Program Services, which, offers lunch
meals to seniors over the age of 60 and disabled individuals through the Congregate
Meals Program and Home-Delivered Meals Program (collectively “Programs”).  The
Programs offer meals that meet USDA dietary guidelines and are offered at the Senior
Center and to home-bound individuals.  Although the Programs do not require participants
to pay for meals, a donation ranging between $1.75 – $3.00 per meal is appreciated.

Amendment No. 7 to the Agreement is requested by the County to confirm the FY 2019-20
Maximum Annual Subaward Sum. 

ATTACHMENTS:
Attachment A - Resolution 20-18
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Attachment B - Amendment No. 7

Attachment C - ENP Allocation Letter
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01257.0001/632758.1

RESOLUTION NO. 20-18

A RESOLUTION OF THE CITY OF SOUTH EL MONTE APPROVING
AMENDMENT NO. 7 TO THE CURRENT COUNTY OF LOS ANGELES
COMMUNITY AND SENIOR SERVICES AGREEMENT FOR THE 
ELDERLY NUTRITION PROGRAM SERVICES

WHEREAS, on July 1, 2016, the City Council approved an elderly nutrition program
agreement with the County of Los Angeles through its Department of Workforce Development, 
Aging and Community and Senior Services (“County”) for County Funding for the City of 
South El Monte’s Elderly Nutrition Program (“Agreement”). The Agreement was for a four-year
term commencing July 1, 2016 through June 30, 2020; and

WHEREAS, on June 12, 2018, the City Council approved an amendment (“Amendment
No. 1”) to the Agreement to allocate baseline funding in the amount of $169,091 in exchange for
additional defined program services to be provided by the City during Fiscal Year 2017-18 and to
provide further updates to the Agreement; and

WHEREAS, on July 24, 2018, the City Council approved an amendment
(“Amendment No. 2”) to the Agreement to allocate baseline funding in the amount of $169,091
and to provide information on any pending acquisition and mergers. The City also agreed to give
consideration for employment to participants in the County social services programs who meet
the City’s minimum qualifications for any open positions and to report all open job positions to 
the County; and

WHEREAS, on January 8, 2019, the City Council approved an amendment
(“Amendment No. 3”) to the Agreement to increase the baseline funding by $16,100 to $185,191
during FY 2018-19. The additional funds help to offset the cost of serving 3,500 additional meals
that the City received funding for during Fiscal Year 2018-2019; and

WHEREAS, on April 9, 2019, the City Council approved an amendment (“Amendment
No. 4”) to the Agreement to increase baseline funding by $8,292 to $193,483 during Fiscal Year
2018-19 only. The additional funds were granted by the County to purchase a new commercial
dishwasher and two heating cabinets; and

WHEREAS, on September 10, 2019, the City Council approved an amendment
(“Amendment No. 5”) to the Agreement to allocate baseline funding in the amount of $185,191 to
provide Elderly Nutrition Program Services during Fiscal Year 2019-20; and

WHEREAS, on February 11, 2020, the City Council approved an amendment
(“Amendment No. 6”) to the Agreement to increase the unit rate for each funded Elderly Nutrition
Program Service Categories by fourteen percent (14%) during Fiscal Year 2019-20; and

WHEREAS, the City and County determined that an amendment (“Amendment No. 7”) 
to the Agreement is necessary to allocate baseline funding in the amount of $229,361 during 
Fiscal Year 2019-20. 
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THE  CITY  COUNCIL  OF  THE  CITY  OF  SOUTH  EL  MONTE  DOES  HEREBY 
RESOLVE AS FOLLOWS:

SECTION 1: The City Council hereby authorizes and directs the City Manager to
execute Amendment No. 7 in substantially the form attached as Attachment A to the February
25, 2020 staff report accompanying this Resolution. The Council further directs the City Manager
to take all actions necessary to effectuate Amendment No. 7.

SECTION 2:  The City Clerk shall certify to the adoption of this Resolution

PASSED, APPROVED AND ADOPTED this 25th day of February, 2020.

Gloria Olmos, Mayor

ATTEST:

Rose Juarez, City Clerk

STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES )  SS:
CITY OF SOUTH EL MONTE )

I, Rose Juarez, City Clerk of the City of South El Monte, do hereby certify that the foregoing
Resolution, being Resolution No. 20-18 was passed and approved by the City Council of the City
of South El Monte at a regular meeting of said Council held on the 25th day of February, 2020 and
that said Resolution was adopted by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Rose Juarez, City Clerk
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City Council Agenda Report
Agenda
Item No.

9.a.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

SUBMITTED BY: Jayson Perez, Recreation Coordinator

SUBJECT: FACILITY RESERVATION FEE WAIVER AMENDMENT
REQUESTED BY SOUTH EL MONTE NATIONAL LITTLE
LEAGUE 

SUMMARY: The South El Monte National Little League is requesting an amendment to the
City Council approved Fee Waiver granted at the December 3, 2019 City Council meeting.

RECOMMENDATION: Staff recommends that the City Council discuss and review the fee
waiver amendment request by the South El Monte National Little League, and if approved,
appropriate the additional funds in the amount of $5,077.50  from the general fund budget
and extend the usage of New Temple Park Snack Bar until July 31, 2020. 

FISCAL IMPACT: The Facility Rental fees are based on a "Resident" status under the
Council-approved City Facility Reservation Regulations and Fees Schedule of 2018.

Should the City Council approve the Fee Waiver amendment request, the City would
appropriate $5,077.50 from the General Fund Budget.

DISCUSSION: On December 3, 2019, the City Council approved the Fee Waiver request
by South El Monte National Little League for the use of New Temple Park Fields from
February 3, 2020 to July 31, 2020 and the use of the New Temple Park Snack Bar from
February 3, 2020 to July 17, 2020. The approved Fee Waiver covered the rental of the
facilities, however,  South El Monte National Little League is responsible to pay the
non-waived fees which include the field lights, staff time, and damage deposits.

The South El Monte National Little League is requesting the City Council to waive an
additional half of the amount owed for the the use of lights in the amount of $5,077.50. In
addition, the South El Monte National Little League is requesting to extend the reservation
of the snack bar to until until July 31, 2020. 
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During fiscal year 2019-2020 budget discussion, the City Council directed staff to include
facility rental fees only for fee waiver request presented for City Council's considerations.

ATTACHMENTS:
South El Monte National Little League Letter
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City Council Agenda Report
Agenda
Item No.

11.a.

DATE: February 25, 2020

TO: Honorable Mayor and Members of the City Council

APPROVED BY: Rachel Barbosa, City Manager

SUBMITTED BY: Dianna Gomez, Executive Assistant

SUBJECT: CORRESPONDENCE FROM EPIPHANY CATHOLIC
SCHOOL REQUESTING SPONSORSHIP FOR THEIR
60TH DIAMOND GALA CELEBRATION ON MARCH 21,
2020

SUMMARY: Epiphany Catholic School is a 501(c)(3) Non-Profit institution, the school
depends on fundraisers to supplement the full cost of education for deserving students in
South El Monte and are looking to raise $80,000.

RECOMMENDATION: Staff recommends the City Council review the request from
Epiphany Catholic School for the Annual Diamond Gala and choose the $500 Flapper
Level. Previous action taken by the City Council is to adhere to a $500 limit. 

FISCAL IMPACT: The City Council approved a limit of $500 for the FY 19/2020 for ten
organizations servicing the City that would be funded out of the Community Promotion
account. The City Council has sponsored five organizations thus far.

DISCUSSION: Epiphany Catholic School has been committed to helping students thrive
through excellence in education for 60 years in the City of South El Monte. 

ATTACHMENTS:
Request Letter
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Whoever sows sparingly will also reap sparingly, and whoever sows generously will also reap
generously.

2 Cor 9:6
10915 Michael Hunt Drive South El Monte, CA 91733   *    (626) 758-1094    *    eschool213@aol.om

February 3, 2020

Dear Friends of Epiphany,

Epiphany Catholic School, located in the City of South El Monte, has been
committed to helping students thrive through excellence in education for 60 years.
We strive to help all children reach their full potential academically, socially, and
spiritually. Our Roman Catholic faith-based teachings prepare our students to
become well rounded, productive citizens, and life-long learners who will make a
difference in their parishes, communities, and in the world. We cannot provide this
standard of education without the generous support from our donors.

In order to best provide excellence in education for our students, we count on
several fundraisers a year to maintain an affordable tuition rate. We also fundraise
to purchase educational materials and update technology. This year our goal is to
raise $80,000 to update our reading program for our Transitional Kinder (TK) and
6 through 8; as well as history and science textbooks for grades Kinder to 8th to
meet the California Common Core Standards and the Next Generation Science
Standards.

In recognition of the school’s anniversary, we are preparing for a 60th Diamond
Gala celebration in March 21,2020.

Epiphany Catholic School is a 501(c)(3) non-profit institution.  It is under the
jurisdiction of the Department of Catholic Schools of the Archdiocese of Los Angeles.
It is a member of the National Catholic Education Association and is fully accredited
by the Western Association of Schools and Colleges and The Western Catholic
Education Association. In order to maintain the affordability of Epiphany Catholic
School, it is necessary to raise funds to supplement the full cost of education for our
deserving students.  That is why it is so important for us to solicit public support in
our fund-raising efforts.  

On behalf of the students, faculty and myself, we thank you for your support.   We
look forward to hearing from you soon.  Should you have any questions please
contact me through the school office (626) 758-1094.

Sincerely,
Gabriela Negrete (Class of 1986) Patricia Marin (Class of 1986)
Principal Parent and Gala Chair

ADMINISTRATION
Gabriela Negrete, Principal

Patricia Pol, Vice Principal

STAFF

Yolanda Medina

Gabriella Negrete

Rebecca Pol

Patricia Pol

Christopher Alaniz

Jennifer Portillo

Angie Yamashiro

Guadalupe Baldenebro

Arlene Valdez

Ashley Santillan

Maria Montoya

Sister ClaraLuz, EFMS

                Faith, Community, & Academic Excellence
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Whoever sows sparingly will also reap sparingly, and whoever sows generously will also reap
generously.

2 Cor 9:6
10915 Michael Hunt Drive South El Monte, CA 91733   *    (626) 758-1094    *    eschool213@aol.om

60th Diamond Anniversary Gala Sponsorship

Diamond Level - $1000 and up
Exclusive advertising at the event, advertising in the event program and a full page ad in the
yearbook.

Cat’s Meow Level  - $750 - $999
Advertising at the event, advertising in the event program and a half page
ad in the yearbook.

Flapper Level - $500 - $749
Advertising at the event, advertising in the event program and a quarter page ad in the yearbook.

Prohibition Level - $250 - $499
Advertising at the event, advertising in the event program and a business card size ad in the
yearbook.

The Bee’s Knees - $100 - $249 OR Raffle/Auction Item
Advertising in the event program and a business card size ad in the yearbook.

___________________________________________________________________________________

Sponsor Name: ____________________________________________________________

Address: _________________________________________________________________

City:________________________________ State: _________  Zip: _________

Phone Number: (______) _______________________

Email: ___________________________________________________________________

Desired Sponsorship Level: _________________________________________________

Amount enclosed: ___________________________

Authorized By: ____________________________________

Please pay by check only.
Payable to:
Epiphany Catholic School  
Attention: Gabriela Negrete
10915 Michael Hunt Drive, So. El Monte, CA 91733
*Please return no later than Mar. 18th, 2020.*
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Successor Agency
 Agenda Report

Agenda
Item No.

19.a.

DATE: February 25, 2020

TO: Honorable Chairperson and Members of the Board

APPROVED BY: Rachel Barbosa, Executive Director

SUBMITTED BY: Rose Juarez, City Clerk

SUBJECT: MINUTES

SUMMARY: Staff seeks Board approval of the Minutes of the January 28, 2020 Regular
meeting.

RECOMMENDATION: Staff recommends that the Agency Board approve the above
referenced minutes.

FISCAL IMPACT: None.

ATTACHMENTS:
Minutes
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CITY OF SOUTH EL MONTE
SUCCESSOR AGENCY MEETING MINUTES

JANUARY 28, 2020 6:00 P.M.
COUNCIL CHAMBERS, 1415 N. SANTA ANITA

SOUTH EL MONTE, CA 91733

CALL TO ORDER AND ROLL CALL

Chairperson Olmos called the meeting to order at 9:57 p.m.

PRESENT:Commissioners Acosta, Angel, Olmos, and Retamoza.
ABSENT: Commissioner Delgado.

Also present: (General Counsel) Anthony R. Taylor, (Executive Director) Rachel 
Barbosa, (Secretary) Rose Juarez, and (Public Works Director) Rene Salas.

APPROVAL OF AGENDA

A motion was made by Angel, seconded by Acosta and carried (4 - 0, Delgado 
"absent") to approve the agenda. 

AYES: Commissioners: Acosta, Angel, Olmos, and Retamoza.
NAYS: None.
ABSENT:Commissioner: Delgado.

PUBLIC COMMENTS

Chairperson Olmos opened and closed public comments after determining there was 
no one wishing to speak.

CONSENT CALENDAR

a. MINUTES

Staff seeks Agency Board approval of the Minutes of the Regular Meeting 
of October 22, 2019.

A motion was made by Angel, seconded by Acosta and carried (4 - 0, Delgado 
"absent") to approve the Consent Calendar. 

AYES: Commissioners: Acosta, Angel, Olmos, and Retamoza.
NAYS: None.
ABSENT:Commissioner: Delgado.

EXECUTIVE DIRECTOR’S AGENDA None.

ADJOURNMENT

1
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There being no further business coming before this body, Chairperson Olmos 
adjourned the meeting at 9:58 p.m.

   _____________________________                    ______________________________
             Rose Juarez, Secretary                                       Gloria Olmos, Chairperson

2
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